
FUESD   Wellness   Triennial   Assessment   2021   
  

LEA’s   must   conduct   an   assessment   of   the   wellness   policy   every   3   years,   at   a   minimum.   
This   assessment   will   determine:   

1. Compliance   with   the   wellness   policy,   
2. How   the   wellness   policy   compares   to   model   wellness   policies,   and   
3. Progress   made   in   attaining   the   goals   of   the   wellness   policy.   
  

The   current   policy   is   posted   on   the   FUESD    website    and   has   been   updated   on   the    CNS   
website.     
  

Compliance   with   the   Wellness   Policy   
Policy   states:    The   district   health   council   shall   meet   no   fewer   than   two   times   per   school   
year   and   shall   periodically   assess   the   school   wellness   policy,   no   less   than   once   every   
two   years.     

During   the   2019-2020   school   year,   Child   Nutrition   Services   welcomed   a   new   
Director   to   the   department.    The   district’s   Wellness   Council   was   scheduled   to   
convene   in   the   spring   of   2020   however   the   COVID-19   pandemic   closed   all   schools   
and   the   Wellness   Council   did   not   meet.   
  

During   the   2020-2021   school   year,   FUESD   established   a   comprehensive   safety   
plan   allowing   students   to   return   to   campus   on   various   schedules   with   increasing   
frequency   until   finally   all   students   were   back   to   campus   daily   after   spring   break.   
Due   to   the   complexities   and   challenges   of   the   school   year,   the   Wellness   Council   
was   not   scheduled   to   meet.    The   district   administrators   met   to   perform   the   Triennial   
Assessment   on   May   11,   2021.   

  
Policy   states:    The   goals   of   the   FUESD   physical   education   program   are   (1)   to   promote   
lifelong   physical   activity   and   (2)   to   provide   instruction   in   the   skills   and   knowledge   
necessary   for   lifelong   participation   in   physical   activity.   
  

Policy   states:    The   Superintendent   or   designee   shall   develop   a   list   of   specific   quality   
indicators   that   will   be   used   to   measure   the   implementation   of   the   policy   district   wide   and   
at   each   school   which   will   be   used   no   less   than   once   every   two   years   to   assess   school   
wellness.   Assessment   results   shall   be   posted   to   the   Child   Nutrition   website.   
  

How   the   Wellness   Policy   Compares   to   Model   Wellness   Policies   
The   FUESD   Wellness   Policy   was   updated   in   2016.    The   Live   Well   San   Diego   
organization   conducted   the   Wellness   School   Assessment   Tool   (WellSAT)   to   assess   the   
quality   of   our   wellness   policy.    Overall,   our   current   policy   scored   a   54/100   in   total   

https://www.fuesd.org/child-nutrition/
https://www.schoolnutritionandfitness.com/index.php?sid=0107101912291719&page=WellnessPolicyPage


comprehensiveness   and   34/100   in   total   language   strength.    The   organization   
summarized   the   assessment   as   follows:   

Fallbrook   Elementary's   wellness   policy   is   a   significant   but   somewhat   uneven   update   
to   its   2012   revision.    Some   domains   were   made   more   robust   and   clear   with   policy   
details   and   specific   expectations,   and   the   policy   earned   higher   language   strength   
marks   in   several   domains,   most   notably   in   NS   [Nutrition   Standards].   The   well-written   
policy   also   does   a   great   job   in   calling   out   specific   measures   that   the   district   is   taking   
to   improve   wellness,   such   as   incorporating   local   foods   and   cooking   from   scratch   into   
school   meals   or   identifying   school   and   district   staff   oversight   responsibilities.   
However,   many   topics,   including   some   mandated   by   law   that   were   previously   
addressed,   are   no   longer   discussed   at   all   in   this   revision.   Future   updates   may   utilize   
the   WellSAT   report   to   identify   areas   that   can   be   included   and   clearly   discussed   in   the   
board   policy.   

  
Progress   Made   in   Attaining   the   Goals   of   the   Wellness   Policy   
  

During   the   Triennial   Assessment,   the   district   administrators   recognized   the   value   of   
incorporating   the   wellness   policy   components   into   the   goals   of   the   district’s   LCAP.    Due   
to   the   break   in   continuity   caused   by   the   pandemic,   the   team   plans   to   establish   a   new   
group   in   Fall   2021.    Each   site   administrator   will   appoint   a   Wellness   Site   Representative   
to   attend   the   first   Wellness   Council   meeting   on   Thursday,   October   21st   at   3:30   pm   at   
the   district   office.     
  

The   administrative   team   also   recognized   the   importance   of   establishing   the   new   team   of  
site   representatives   before   attempting   to   revise   the   current   policy.    As   the   new   team   
becomes   familiar   with   the   requirements   of   the   current   policy   and   identifies   the   critical   
areas,   the   future   policy   assessments   and   revisions   will   be   more   deliberate   and   effective.   
  

As   outlined   in   the   Triennial   Assessment   guidance,   a   copy   of   this   assessment   will   be   
made   available   to   the   community   on   the   FUESD   website.    Future   meetings   of   the   
Wellness   Council   will   be   posted   on   the   district   website   and   meetings   will   be   open   to   all   
stakeholders.   
  
  
  

Nondiscrimination   Statement:   
In   accordance   with   Federal   civil   rights   law   and   U.S.   Department   of   Agriculture   (USDA)   
civil   rights   regulations   and   policies,   the   USDA,   its   Agencies,   offices,   and   employees,   
and   institutions   participating   in   or   administering   USDA   programs   are   prohibited   from   
discriminating   based   on   race,   color,   national   origin,   sex,   disability,   age,   or   reprisal   or   



retaliation   for   prior   civil   rights   activity   in   any   program   or   activity   conducted   or   funded   by   
USDA.     

Persons   with   disabilities   who   require   alternative   means   of   communication   for   program   
information   (e.g.,   Braille,   large   print,   audiotape,   American   Sign   Language,   etc.),   should   
contact   the   Agency   (State   or   local)   where   they   applied   for   benefits.    Individuals   who   are   
deaf,   hard   of   hearing   or   have   speech   disabilities   may   contact   USDA   through   the   Federal   
Relay   Service   at   (800)   877-8339.    Additionally,   program   information   may   be   made   
available   in   languages   other   than   English.   

To   file   a   program   complaint   of   discrimination,   complete   the    USDA   Program   
Discrimination   Complaint   Form ,   (AD-3027)   found   online   at:    How   to   File   a   Complaint ,   
and   at   any   USDA   office,   or   write   a   letter   addressed   to   USDA   and   provide   in   the   letter   all   
of   the   information   requested   in   the   form.   To   request   a   copy   of   the   complaint   form,   call   
(866)   632-9992.   Submit   your   completed   form   or   letter   to   USDA   by:    

1. mail:   U.S.   Department   of   Agriculture     
Office   of   the   Assistant   Secretary   for   Civil   Rights     
1400   Independence   Avenue,   SW   
Washington,   D.C.   20250-9410;     

2. fax:   (202)   690-7442;   or     
3. email:    program.intake@usda.gov .   

    

This   institution   is   an   equal   opportunity   provider.   

  

https://www.usda.gov/sites/default/files/documents/USDA-OASCR%20P-Complaint-Form-0508-0002-508-11-28-17Fax2Mail.pdf
https://www.usda.gov/sites/default/files/documents/USDA-OASCR%20P-Complaint-Form-0508-0002-508-11-28-17Fax2Mail.pdf
https://www.usda.gov/oascr/how-to-file-a-program-discrimination-complaint

