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Development of the Comprehensive Safe School
Plan

Education Code 32281 below describes the participation of specific members of the school community
in the writing and development of the Comprehensive School Safety Plan.

Education Code 32281

(a) Each school district and county office of education is responsible for the overall development of all
comprehensive school safety plans for its schools operating kindergarten or any of grades 1 to 12,
inclusive.

(b) (1) Except as provided in subdivision (d) with regard to a small school district, the school site council
established pursuant to former Section 52012, as it existed before July 1, 2005, or Section 52852
shall write and develop a comprehensive school safety plan relevant to the needs and resources of
that particular school.

(2) The school site council may delegate this responsibility to a school safety planning committee made
up of the following members:

(A) The principal or the principal’s designee.

(B) One teacher who is a representative of the recognized certificated employee organization.

(C) One parent whose child attends the school.

(D) One classified employee who is a representative of the recognized classified employee
organization.

(E) Other members, if desired.

(3) The school site council shall consult with a representative from a law enforcement agency, a fire
department, and other first responder entities in the writing and development of the comprehensive
school safety plan. The comprehensive school safety plan and any updates to it shall be shared
with the law enforcement agency, the fire department, and other first-responder entities.

(4) In the absence of a school site council, the members specified in paragraph (2) shall serve as the
school safety planning committee.

The following individuals contributed to the development of this Comprehensive School Safety Plan:

TITLE NAME

Principal/Designee Dr. Alejandro Gonzalez, Sara Soto

Certificated Employee Chuck Floto

Parent Lupita Salmeron

Classified Employee Francine Little

Law Enforcement Agency
(Consult)

Fire Department
(Consult)

San Diego Sheriff's Department

North County Fire Protection District




Local Emergency Medical
Services Personnel

North County Fire Department

Other Member: ARC Site
Coordinator

Bethany Bishop

District Representative

Leonard Rodriguez, Senior Director of Student Services




Communicating the Plan to the Public

The School Site Council or Safety Committee should communicate the plan to the public at a school-
site meeting. Below are the date and location of this meeting, and a description of how the public was
notified.

School Site: ~ James E. Potter Jr. High School
Date: January 21, 2026
Location: PJH Library

The School Community was notified of the review of the Comprehensive School Safety Plan through
the following:

¢ Reviewed with the faculty and staff at the Opening of School meeting on August 6, 2025

e ParentSquare notification sent on August 11, 2025

e Presented at the PTA meeting on January 15, 2026

e Presented and approved by the School Site Council on January 21, 2026



Minutes from School Site Council Approval of Plan

School Site Council (SSC) 25-26
Potter Ir. High School

School Name: Patter ir. High School
Principal: Dr. Alejandro Gonzalez S5C Chair: Jenny Montgomery

January 21, 2026
MINUTES
ACTION PERSOM RESPONSIBLE

1. Call to order Chairperson
MEETING CALLED TO ORDER AT 3:35 PM.

Staff Members Parent Members

Dr. Alex Gonzalez v Joey Chavez

Maomi Monthei (Secretary- non-voting)e’ | Tania Aguirres”

Chuck Flotow” lenny Montgomery

Margaret Osbornes” Ruben Paloming

Tic Srinalacke” Megan Hawk (virtual)w”
2. Membership Attendance Chairperson/Secretary
3. Approval of Minutes Secretary

ON THE MOTION OF MR. FLOTO AND SECOND BY M5. SRINILACEK, ALL IN FAVOR TO
APPROVE THE MINUTES FROM 11/5/35 .

4, Reports from Officers/or Committess Officer or Committee Rep
5. Old Business Principal
a. Reading and Approval of the Minutes
6. Mew Business Principal
a. S5STAR Data
DR. GONZALEZ DISCUSSED INCREASES AND OVERALL GROWTH. ALONG WITH GROWTH,

POTTER COMTINUES TO IMPROVE DATA COLLECTION TO ENSURE TEACHERS® 1500
DECISIONS PER DAY ARE CONTRIBUTING TO THEIR TEACHING EFFORTS.

AGENDA MUST BE POSTED 72 HOURS PRIOR TO THE MEETING DATE



School Site Council (SSC) 25-26
Potter Ir. High School

b. School Safety Plan

hAS. SOTO DISCUSSED PREVIOUS 70 PAGE SAFETY PLAN IS NOW 300 PAGES |5 PREPARED
AND READY FOR ANY EMERGEMCY AT OUR SCHOOL SITE.

THERE ARE TWO MAIN GOALS:

1) INCREASE STUDEMT COMPETENCY AND WELL BEING V1A ATTENMDANCE AND

ENRICHMEMT.
2) CREATE AND SUSTAIN A CAMPUS ENVIRONMENT OF BELONGING SUCH AS NO

CELL PHOME POLICY AND STUDENT LED CLUBS.
MS. SOTO ALSO DISCUSSED NEW METHODS TO RECOLUP ATTENDANCE SUCH AS
SATURDAY SCHOOL AND INDEPENDENT STUDY PLAN (ISC) SHORT TERM INDEPEMDENT

STUDY CONTRACT.
0N THE MOTION OF MS. SRINILACK AND SECOND BY MS. OSBORMNE, ALL IN FAVOR TO
APPROVE THE SCHOOL SAFETY PLAM.

c. Community Schools
MEED TO MAKE DECISIONS TO USE FUNDS. POSSIBILITIES INCLUDE FINAMCE
WORKSHOPS, LATER LIBRARY HOURS AND MOVIE MIGHTS. WILL DISCUSS AT 1/30/26

COFFEE WITH THE PRINCIPAL TO BEGIM A COMMITTEE THIS YEAR AND HAVE EVENTS BE
A REGULAR OCCURREMNCE BY NEXT YEAR.

7. Adjournment Chairperson

8. MEETING ADJOURNED AT 4:15 P.M.

AGENDA MUST BE POSTED 72 HOURS PRIOR TO THE MEETING DATE



Assessment of the Current Status of School Crime
and Safety

The James E. Potter Jr. High School Comprehensive School Safety Plan will be reviewed, evaluated,
and amended (if necessary) in the Fall of each school year by the school site council, staff, and
assistant principal. Pursuant to Education Code Section 35294 .6[a], an opportunity for public
comment on this plan is provided during this meeting, prior to the plan’s adoption.

An updated file containing all safety-related plans and materials is available for public inspection in the
James E. Potter Jr. High School Office. Documentation of this meeting will be filed alongside the plan
and then recorded, and may include the meeting agenda, minutes, and copies of materials provided
for the plan presentation.

Data Analysis

Conclusions from the Safety Committee

L SR (administration, parents, classified, certificated, students, etc.)

Suspensions 2.7% of students were suspended during the 2024-2025 school
year. This was a slight increase from the previous school year.

Expulsions No expulsions during the 2024-25 school year.

Chronic Absences 23.6% of students were chronically absent, missing at least 10% of

the instructional days for which they were enrolled.

Law Enforcement Calls for | There were zero law enforcement calls for service in 2024-2025.
Service Report at Site

Fire Inspection Report Potter Junior High School has 49 classrooms and auxiliary rooms,
Data including a library, large auditorium, gymnasium, covered
amphitheater, and cafeteria. All classrooms, the library, offices,
and staff lounge have upgraded technology and internet access.
The Facilities Department has systems in place to maintain a safe
and orderly campus. Detailed cleaning schedules as well as major
maintenance life cycle plans for items such as HVAC, roofs,
flooring, and mechanical systems are utilized. HVAC systems are
well-maintained with regular filter changes. District maintenance
staff ensures that the maintenance necessary to keep the school in
good repair is completed in a timely manner. A Facilities
Management system assessment is done annually to identify and
prioritize potential facility improvements. All areas of deficiency
listed below have been corrected, or remedial action is planned.




17 Registrants/Sexual
Offenders in the area
around the school
(Megan’s Law)

James E. Potter Jr. High School utilizes the Raptor Visitor
Management System. When visitors arrive, they are asked to
present a government-issued ID, such as a driver's license, which
is scanned by the system against the national sex offender list. If a
match or "hit" is found, an alert is instantly sent via text, email, or
phone to designated school officials, allowing them to intervene
appropriately. If the visitor is cleared, the system prints a visitor
badge with their photo, name, destination, and the date and time.
Visitors are required to wear this badge while on campus.

Community Crime data

James E. Potter Jr. High School uses
http://www.crimemapping.com, which is set up and is paid for by
the San Diego Sheriff's Department and other Law Enforcement
agencies to track local crime data. Approximately 31 records were
recorded over a 4-week period from November to December 2025.

Safety Plan Review, Evaluation, and Amendment Procedures

review, CSSP review

review, CHKS and Panorama Survey data

Activity Description Date and Time Comments
Admin meeting to review and discuss CSSP and  [7/22/2025 Office
student SEL needs
First Staff Meeting — Site Safety Plan and goals 8/6/2025 Bowers
Admin/Counselor Meeting - Behavior Data 10/15/2025 Room 54

Meeting with ELO to discuss logistics for Monthly; Afterschool  |AP office
after school program and safety protocols

Student expectation presentations and videos 8/12/2025 Bowers
created to align with CSSP 8/13/2025

Search and Rescue Team Meeting 10/16/2025 Room 54
Weekly student academic and wellness team Weekly: Wednesdays [Room 54
meetings

Site CSSP presented to the School Site Council  [01/21/2026 Library
CSSP updates presented to staff 01/21/2026 Room 54
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Appropriate Programs and Strategies that Provide
School Safety

James E. Potter Jr. High School Specific Information
Legal Foundation and Purpose

This section highlights the programs and strategies used to maintain campus safety at James E. Potter
Jr. High School. California Education Code 32232 requires schools to include in their Comprehensive
School Safety Plan (CSSP) clear guidelines for the roles and responsibilities of mental health
professionals, community intervention professionals, school counselors, school resource officers, and
police officers on school campuses when the district employs these personnel. The following programs
are not exhaustive but represent core safety initiatives at James E. Potter Jr. High School.

Personnel and Mental Health Support

Our school employs a comprehensive team of professionals dedicated to student safety and well-being.
Our mental health team consists of two school counselors, a school social worker, and a school
psychologist who work collaboratively to provide counseling services, crisis intervention, and early
identification of students requiring additional support. The school counselors are an essential resource,
supporting academic, social-emotional, and college/career development, and serving as a key contact
for students in crisis. Our school social worker connects families with community resources and
addresses barriers to learning beyond the classroom, including attendance concerns, housing
instability, and access to basic needs. The school psychologist conducts assessments, provides
targeted interventions, and consults with staff on mental health concerns and learning needs.

To support behavioral strategies throughout campus, a District Board Certified Behavior Analyst (BCBA)
and a Registered Behavior Technician who works directly in classrooms and on campus to implement
evidence-based behavioral interventions. The BCBA designs individualized behavior support plans and
trains staff on implementation strategies, while the Registered Behavior Technician provides direct
support to students by modeling appropriate behaviors and reinforcing positive choices in real time. This
behavioral support team ensures that students who struggle with self-regulation receive the specialized
attention they need to succeed in the school environment. When law enforcement is needed for
emergency situations, local police officers respond and collaborate with our school community to ensure
a rapid response to any safety concerns.

Climate and Culture Initiatives

Creating a positive school climate is fundamental to maintaining safety. Our comprehensive anti-
bullying education emphasizes bystander intervention, reporting procedures, and the fostering of an
inclusive school culture through training for staff, students, and parents. We have implemented
CharacterStrong as our social-emotional learning (SEL) program, which systematically increases social
skill competencies and improves student well-being through structured lessons and activities.
CharacterStrong provides a consistent framework for teaching empathy, relationship-building,
responsible decision-making, and emotional regulation across all grade levels, creating a common
language and shared expectations for positive behavior throughout our school community.
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Our Multi-Tiered System of Support (MTSS) Team regularly reviews whole child data to identify trends,
celebrate successes, and intervene early when students show signs of struggle. The team analyzes
comprehensive data, including attendance patterns, behavioral referrals, academic performance, and
social-emotional learning metrics, through our Panorama dashboard and Aeries Student Information
System. This data-driven approach allows us to identify students who may need additional support
before concerns escalate, monitor the effectiveness of interventions, and make informed decisions
about resource allocation and program implementation. By examining multiple data points rather than
relying on a single indicator, we gain a holistic understanding of each student's experience and can
provide targeted, effective support.

We regularly update emergency contact information in Aeries, our student information system, ensuring
rapid communication with families during emergencies or student incidents. Our volunteer and visitor
management system includes structured check-in procedures, background checks, and supervision
protocols that control campus access while welcoming community participation. ParentSquare serves
as our primary parent communication tool, enabling efficient, timely communication with families about
school events, safety updates, and important announcements. This platform allows us to reach families
through multiple channels, including email, text, and app notifications, ensuring critical information
reaches parents quickly and reliably.

Strategic adult supervision is provided throughout the campus during arrival, dismissal, lunch, passing
periods, and after-school activities to ensure consistent student oversight. Recognizing the importance
of technology in students' lives, our digital citizenship instruction covers responsible technology use,
online safety, cyberbullying prevention, and digital footprint awareness. These lessons are integrated
throughout the curriculum and reinforced through our CharacterStrong program, ensuring students
develop the skills needed to navigate digital spaces safely and responsibly. To minimize distractions
and enhance student focus, we implemented Yondr pouches, fostering a phone-free environment for
improved engagement.

Discipline and Behavioral Support

Our approach to discipline is grounded in Positive Behavioral Interventions and Supports (PBIS), a
framework that proactively teaches and reinforces positive behavior expectations rather than simply
reacting to misbehavior. Through PBIS, we have established clear, consistent school-wide expectations
that are explicitly taught to all students and regularly reinforced by staff throughout the campus.
Students are recognized and celebrated for demonstrating these positive behaviors, creating a culture
where doing the right thing is the norm. This proactive approach reduces behavioral incidents and
creates a more positive learning environment for everyone.

We have embraced restorative practices as our primary model for discipline, moving away from
suspensions and punitive measures that remove students from learning opportunities. Restorative
practices focus on repairing harm, restoring relationships, and reintegrating students into the school
community in meaningful ways. When conflicts or behavioral incidents occur, we bring together those
affected for facilitated conversations where students can take accountability, understand the impact of
their actions, and work collaboratively to make things right. This approach teaches valuable life skills
including empathy, conflict resolution, and problem-solving while maintaining the dignity of all involved.
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Rather than viewing misbehavior as something that requires punishment, we see it as an opportunity for
growth and learning.

The MTSS Team uses data from Panorama and Aeries to identify patterns in behavioral referrals and
attendance, allowing us to implement universal, targeted, and intensive interventions based on student
need. Universal strategies include school-wide PBIS expectations taught through CharacterStrong
lessons and reinforced by all staff. Targeted interventions may include small group counseling facilitated
by our school counselor or social worker, check-in/check-out systems that provide additional adult
support and feedback, or short-term behavioral contracts that help students set and achieve specific
goals. Intensive interventions involve the BCBA and Registered Behavior Technician creating
individualized behavior support plans with ongoing monitoring and adjustment based on student
progress.

We have developed comprehensive attendance programs that provide early identification and
intervention strategies addressing chronic absenteeism through student and family engagement and
support services. Our school social worker plays a key role in understanding the root causes of
attendance issues and connecting families with resources to remove barriers. By addressing
attendance proactively and supportively rather than punitively, we help students re-engage with school
and rebuild positive attendance patterns.

Physical Safety and Emergency Preparedness

Maintaining a safe physical environment requires ongoing attention and systematic protocols. Our
hazard mitigation procedures include regular assessment and remediation of physical hazards including
building maintenance, playground equipment, and environmental risks. We implement rapid response
protocols for graffiti removal and vandalism repair that maintain campus appearance and prevent
escalation of property damage. Physical environment standards ensure that all learning spaces have
comfortable rooms and adequate lighting that promote safety, comfort, and academic engagement.

James E. Potter Jr. High School operates as a closed campus with controlled access policies requiring
all visitors to check in and restricting unauthorized entry during school hours. We have developed
individualized emergency procedures for students with disabilities, ensuring all students can safely
evacuate or shelter in place regardless of abilities. Our environmental design incorporates natural
surveillance, wayfinding signage, clear sightlines, and strategic lighting that enhance both safety and
accessibility throughout campus.

Prevention programs address specific risk factors through evidence-based curricula, including drug,
alcohol, and gang prevention programs that provide education and resistance skills. These prevention
messages are reinforced through CharacterStrong lessons that build decision-making skills and
resilience. Regular emergency drills and exercises ensure staff and student preparedness through
practice of fire, earthquake, lockdown, and shelter-in-place procedures. Student-led initiatives such as
Pals promote conflict resolution and positive peer relationships throughout campus, while ASB
(Associated Student Body) involves a student-run organization that manages student funds, plans
school activities such as dances, spirit weeks, represents student needs, and develops student
leadership skills. For students from military families, we provide targeted resources through military and
family life programs that address unique stressors related to deployment, relocation, and transition.
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James E. Potter Jr. High School's Commitment

At James E. Potter Jr. High School, we believe every student deserves access to a safe physical and
emotional learning environment. Our dedicated staff provides nurturing, structured, and inclusive
spaces where all students feel comfortable, take pride in their school, and thrive academically. Our
administration actively works to ensure positive interactions occur in classrooms, reduce behavioral
referrals through proactive support systems, and share responsibility for problem-solving challenges
that affect student welfare. Staff members consistently encourage and support student voices, empower
leadership opportunities, and promote conflict resolution skills that students will carry throughout their
lives. This comprehensive program creates a school community where positive relationships flourish
and every member feels valued, respected, and safe.

Access and Security Procedures

James E. Potter Jr. High School implements multiple coordinated safety protocols ensuring secure
campus access throughout the school day. All visitors must enter through the front office, which serves
as our single point of entry, allowing staff to monitor and control who accesses our campus. Check-in
procedures utilize the Raptor system to screen individuals entering campus, providing an additional
layer of security through background verification. We maintain limited campus access during
instructional hours, with perimeter supervision conducted by administrative and staff personnel who
actively monitor campus boundaries. Pre-approved appointments are required for campus visits outside
regular volunteer hours, and all visitors must register in the office upon entering campus or school
buildings. These visitor management protocols extend beyond physical check-ins to include screening
individuals through Aeries, social media monitoring, and information available on the school website,
creating a comprehensive approach to campus security that balances openness with protection.
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Child Abuse Reporting Procedures

James E. Potter Jr. High School adheres to Fallbrook Union Elementary
School District Child Abuse Reporting procedures as follows:

Child Abuse Reporting Procedures (EC 35294.2 [a] [2]; PC 11166)
Child abuse or neglect includes the following: (Penal Code 11165.5, 11165.6)

1. A physical injury or death inflicted by other than accidental means on a child by another person.

2. Sexual abuse of a child, including sexual assault or sexual exploitation, as defined in Penal Code
11165.1.

3. Neglect of a child as defined in Penal Code 11165.2.

4. Willful harming or injuring of a child or the endangering of the person or health of a child as
defined in Penal Code 11165.3.

5. Unlawful corporal punishment or injury as defined in Penal Code 11165.4.

Child abuse or neglect does not include:

1. A mutual affray between minors (Penal Code 11165.6)

2. Aninjury caused by reasonable and necessary force used by a peace officer acting within the
course and scope of his/her employment (Penal Code 11165.6)

3. An injury resulting from the exercise by a teacher, vice principal, principal, or other certificated
employee of the same degree of physical control over a student that a parent/guardian would be
privileged to exercise, not exceeding the amount of physical control reasonably necessary to
maintain order, protect property, protect the health and safety of students, or maintain proper and
appropriate conditions conducive to learning. (Education Code 44807)

4. An injury caused by a school employee’s use of force that is reasonable and necessary to quell
a disturbance threatening physical injury to persons or damage to property, to protect
himself/herself, or to obtain weapons or other dangerous objects within the control of the student.
(Education Code 49001)

5. Physical pain or discomfort caused by athletic competition or other such recreational activity
voluntarily engaged in by the student. (Education Code 49001)

Mandated reporters include, but are not limited to, teachers, instructional aides, teacher’s aides or
assistants, classified employees, certificated pupil personnel employees, administrative officers or
supervisors of child attendance, administrators and employees of a licensed daycare facility, Head
Start teachers, district police or security officers, licensed nurses or health care providers, and
administrators, presenters, and counselors of a child abuse prevention program. (Penal Code
11165.7)

"Reasonable suspicion" means that it is objectively reasonable for a person to entertain a suspicion,
based upon facts that could cause a reasonable person in a like position, drawing when appropriate
on his/her training and experience, to suspect child abuse or neglect. However, reasonable suspicion
does not require certainty that child abuse or neglect has occurred, nor does it require a specific
medical indication of child abuse or neglect. (Penal Code 11166)

15



Reportable Offenses

A mandated reporter shall make a report using the procedures provided below whenever, in his/her
professional capacity or within the scope of his/lher employment, he/she has knowledge of or
observes a child whom the mandated reporter knows or reasonably suspects has been the victim of
child abuse or neglect. (Penal Code 11166)

Any mandated reporter who has knowledge of or who reasonably suspects that a child is suffering
serious emotional damage or is at substantial risk of suffering serious emotional damage, based on
evidence of severe anxiety, depression, withdrawal, or untoward aggressive behavior towards self or
others, may make a report to the appropriate agency. (Penal Code 11166.05, 11167)

Any district employee who reasonably believes that he/she has observed the commission of a
murder, rape, or lewd or lascivious act by use of force, violence, duress, menace, or fear of immediate
and unlawful bodily injury against a victim who is a child under age 14 shall notify a peace officer.
(Penal Code 152.3, 288)

Responsibility for Reporting
The reporting duties of mandated reporters are individual and cannot be delegated to another person.
(Penal Code 11166)

When two or more mandated reporters jointly have knowledge of a known or suspected instance of
child abuse or neglect, the report may be made by a member of the team selected by mutual
agreement, and a single report may be made and signed by the selected member of the reporting
team. Any member who has knowledge that the member designated to report has failed to do so shall
thereafter make the report. (Penal Code 11166)

No supervisor or administrator shall impede or inhibit a mandated reporter from making a report.
(Penal Code 11166)

Any person not identified as a mandated reporter who has knowledge of or observes a child whom
he/she knows or reasonably suspects has been a victim of child abuse or neglect may report the
known or suspected instance of child abuse or neglect to the appropriate agency. (Penal Code
11166)

Reporting Procedures
1. Initial Telephone Report—Immediately or as soon as practicable after knowing or observing

suspected child abuse or neglect, a mandated reporter shall make an initial report by telephone
to any police department (excluding a school district police/security department), sheriff’s
department, county probation department if designated by the county to receive such reports, or
county welfare department. (Penal Code 11165.9, 11166) When the initial telephone report is
made, the mandated reporter should note the name of the official contacted, the date and time
contacted, and any instructions or advice received.

2. Written Report—Within 36 hours of knowing or observing the information concerning the
incident, the mandated reporter shall then prepare and either send, fax, or electronically
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submit to the appropriate agency a written follow-up report, which includes a completed
Department of Justice form (SS 8572). (Penal Code 11166, 11168)

Reports of suspected child abuse or neglect shall include, if known, the following (Penal Code 11167):

1. The name, business address, and telephone number of the person making the report and the
capacity that makes the person a mandated reporter.

2. The child’s name and address, present location, and, where applicable, school, grade, and
class. c. The names, addresses, and telephone numbers of the child’s parents/guardians.

3. The name, address, telephone number, and other relevant personal information about the
person who might have abused or neglected the child.

4. The information that gave rise to the reasonable suspicion of child abuse or neglect and the
source(s) of that information. The mandated reporter shall make a report even if some of this
information is not known or is uncertain to him/her. (Penal Code 11167)

The mandated reporter may give to an investigator from an agency investigating the case, including a
licensing agency, any information relevant to an incident of child abuse or neglect or to a report made
for serious emotional damage pursuant to Penal Code 11166.05. (Penal Code 11167)

Release of Child to Peace Officer

When a child is released to a peace officer and taken into custody as a victim of suspected child
abuse or neglect, the superintendent or designee and/or principal shall not notify the parent/guardian
but rather shall provide the peace officer with the address and telephone number of the child’s
parent/guardian. It is the responsibility of the peace officer or agent to notify the parent/guardian of
the situation. (Education Code 48906)

Parent/Guardian Complaints

Upon request, the superintendent or designee shall provide parents/guardians with a copy of this
administrative regulation, which contains procedures for reporting suspected child abuse occurring at
a school site to appropriate agencies. For parents/guardians whose primary language is not English,
such procedures shall be in their primary language, and when communicating orally regarding those
procedures, an interpreter shall be provided.

To file a complaint against a district employee or other person suspected of child abuse or neglect at
a school site, parents/guardians may file a report by telephone, in person, or in writing with any
appropriate agency identified above under “Reporting Procedures.” If a parent/guardian makes a
complaint about an employee to any other employee, the employee receiving the information shall
notify the parent/guardian of procedures for filing a complaint with the appropriate agency. The
employee also is obligated pursuant to Penal Code 11166 to file a report himself/herself using the
procedures described for mandated reporters.

In addition, if the child is enrolled in special education, a separate complaint may be filed with the
California Department of Education pursuant to 5 CCR 4650.

Notifications

The superintendent or designee shall provide to all new employees who are mandated reporters a
statement that informs them of their status as mandated reporters, their reporting obligations under
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Penal Code 11166, and their confidentiality rights under Penal Code 11167. The district also shall

provide these new employees with a copy of Penal Code 11165.7, 11166, and 11167. (Penal Code
11165.7, 11166.5)

Before beginning employment, any person who will be a mandated reporter by virtue of his/her

position shall sign a statement indicating that he/she has knowledge of the reporting obligations
under Penal Code 11166 and will comply with those provisions. The signed statement shall be

retained by the superintendent or designee. (Penal Code 11166.5)

Employees who work with dependent adults shall be notified of legal responsibilities and reporting
procedures pursuant to Welfare and Institutions Code 15630-15637.

The superintendent or designee also shall notify all employees that:

1. A mandated reporter who reports a known or suspected instance of child abuse or neglect shall
not be held civilly or criminally liable for making a report, and this immunity shall apply even if
the mandated reporter acquired the knowledge or reasonable suspicion of child abuse or
neglect outside of his/her professional capacity or outside the scope of his/her employment.
Any other person making a report shall not incur civil or criminal liability unless it can be proven
that he/she knowingly made a false report with reckless disregard of the truth or falsity of the
report. (Penal Code 11172)

2. If a mandated reporter fails to report an incident of known or reasonably suspected child abuse
or neglect, he/she may be guilty of a crime punishable by a fine and/or imprisonment. (Penal
Code 11166)

3. No employee shall be subject to any sanction by the district for making a report. (Penal Code
11166)
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DEFINITIONS AND GENERAL INSTRUCTIONS FOR COMPLETION OF FORM 55 8571

All Penal Code (PC) references are located in Article 2.5 of the PC. This article is known as the Child Abuse and Meglect Reporting
At (CANRA). The provisions of CANRA may be viewed at: http:Swarw leginfo.ca_gow/calaw. himl (specify “Penal Code™ and scarch
for Sections |1164-11174.3). A mandated reporter must complete and submit the form 85 8572 even if some of the requested
information is not knoamn. (PC Section 1116T(a).)

MANDATED CHILD ABUSE REFORTERS

Mandated child abuse reporters inclade all those individuals
and entities listed in PC Section 11165.7.

. INSTRUCTIONS (Continued)

SECTION B - REPORT NOTIFICATION: Complete the
name and address of the designated agency notified, the date’
time of the phone call, and the name, title, and telephone

1. TOWHOM REFORTS ARE TO BE MADE number of the official contacted.
i -
("DESIGNATED AGENCIES™) =  SECTION C - VICTIM (One Report per ¥ictim): Enter

*  Reports of suspected child abuse or neglect shall be made by the victim's name, address, telephone number, birth date or
mandated reporters to any police department or sheriffs approximate age, sex, ethnicity, present location, and, where
department (not including a school district police or secarity applicable, enter the school, clags (indicate the teacher’s
deparment), the county probation depariment {if designated name or room number), and grade. List the primary
by the county to receive mandated reports), of the county language spoken in the viciim's home. Check the appropriate
welfare department. (PC Section 11165.9.) yes-no box to indicate whether the victim may have a

developmental disability or phyaical digability and specify

III. REFORTING RESPONSIBILITIES any other apparent dizability. Check the appropriate ves-no

box to indicate whether the victim is in foster care, and check

*  Any mandated reporter whe has knowledge of or observes 2 the appropriate box to indicate the type of care if the vietim
child, in his or her professional capacity or within the scope was in out-of-home care. Check the approprizte box to
of his or her employment, whom he or she knows or indicate the type of abuse. List the victim's relationship to
reasonably suspects has been the victim of child abuse or the suspect. Cheek the appropriate yes-no box to indicate
neglect shall report such suspected incident of abuse or whether photos of the injuries were taken. Check the
neglect to a designated agency immediately or as soon as appropriate box to indicate whether the incident resulted in
practically possible by telephone and shall prepare and send the victim's death.

a writien report thereof within 36 howrs of receiving the
information concerning the incident. (PC Section 111664a)) *  SECTION D - INVOLVED PARTIES: Enter the requesied
information for: Victim’s Sibli Victim's Parenis!

* Ht.! mandated reporter who reporis a s.ug_pwtcd i!wi:dc:nt of Guardians, and Suspect. httacﬁtra gheetfs) if needed
c_hﬂd abwise of neglect sh_al] b hzld c:‘n._'il]:.r or criminally {provide the requested information for each individusl on the
liakle for any report requited or authorized by CANREA. Any attached sheet{s)).
other person reporting a known or suspected incident of child
abuse or negleet shall not incur civil or criminal liabilityasa  *  SECTION E - INCIDENT INFORMATION: [f multiple
result of any report authorized by CAMNBA unless it can be victima, indicate the number and submit a form for each
proven the report was false and the person knew it was false victim. Enter date/time and place of the incident. Provide a
or made the report with reckless disregard of its trath or narrative of the incident.  Attach extra sheet{s) if needed.
falsity. (PC Section 11172(z).)

Y. DISTRIBUTION
IV, INSTRUCTIONS . .
*  Reporting Partv: After commpleting Form 55 8572, refain

. SECTION A - REPORTING PARTY: Enter the mandated i }lc.-'l]nw copy for your records and submii the tiop thiree
reporter's name, title, category (from PC Section 11165.7), copics to the deaignated agency.

:usunl wﬁ?&?:’:ﬂﬂd ﬁci;:c:?:m;lm *  Designated Agency: MHithin ;Mlhur:l of :.'cmzipt of Form
mandated reporter witnessed the incident. The signature area S8 8572, scnd white copy to police nr_:'hcrlﬁ'g diepartment,
ia for either the mandated reporter or, if the report is blue mpytncm_ml?- welfare “E probation department. and
telephoned in by the mandated reporter, the person taking the green copy to district attomey’s office.
telephoned report.
ETHRICITY CODES

1 Alaskan Mative & Caribbin 11 Ghamenian 15 Konan 1T Polynesisn 27T White-Armenian

I Americen Indin T Ceniral Amwrican 17 Hawaiian 17 Lastian 13 Samuam 15 White-Ciniral American

3 Aziss Indean & Chimes: 13 Hispanic 1% Muxican 4 Bouth American 1% While-Eurapean

4 Black 9 Ethsopian 14 Hmaomg 19 Oaher Asizm 15 Visinamese 30 White-Middie Eastem

5 Cambaosdzn 10 Filiping 15 Japanese 21 Oaher Pacife Iskander 36 Whise 31 White-Raomasian
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Disaster Procedures

Hazard- and Threat-Specific Procedures
can be found in the Hazard Specific Annexes

General Response Procedures
such as Lockdown and Evacuation
can be found in the Functional Annexes
NOTE: Tactical information is excluded from the public inspection document.
Portions of this School Site Comprehensive School Safety Plan must be removed from this document if the Plan is shared with

the public as they contain confidential information related to the District’s tactical responses to criminal incidents
and/or vulnerability to terrorist attack or other criminal acts (Cal. Educ. Code section 32281(f)(1).)
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Suspension and Expulsion Policies

James E. Potter Jr. High School adheres to Fallbrook Union Elementary
School District Suspension and Expulsion Policies as follows:

Reasons for Suspension

Students who display inappropriate behavior at James E. Potter Jr. High School may be subject to
suspension as outlined in the California State Education Code 48900 and 48915. A student may be
suspended or expelled for acts that are related to school activity or attendance while on the school
grounds, while going to or coming from school, during the lunch period, whether on or off campus, and
during or while going to or coming from a school-sponsored activity.

a) Suspension is defined as removal of a student from ongoing instruction for adjustment purposes.

b) Expulsion is defined as removal of a student from the immediate supervision and control or
general supervision of school personnel as provided in California Education Code 48900.

c) The principal or designee may suspend a student from school for a maximum of five consecutive
days for any single cause listed on the school’s suspension form as provided in California
Education Code 48900.

Reasons for Expulsion

If a student’s behavior falls under any of the outlined reasons for suspension, the principal or designee
may also recommend expulsion. The principal or designees may recommend expulsion if students
engage in prohibited conduct on the school campus or at a school-sponsored activity as defined by
California Education Code 48900 or 48915, whether on or off campus, and whether during class time,
recess, lunch, or before or after school hours.

Expulsion Process

Within thirty school days of the principal’s or designee’s determination to recommend expulsion, the
student is entitled to a hearing. The student receives written notice of an expulsion hearing at least ten
days prior to the hearing. This notice includes:

e Date and place of the hearing.

e The specific facts and charges upon which the proposed expulsion is based.

e A copy of the district disciplinary rules that relate to the alleged violation.

e Explanation of the right for the student or student’s parent or guardian to appear in person, or to
obtain and be represented by an attorney or advocate.
Explanation of the right to inspect and obtain copies of all documents to be used at the hearing.
e Explanation of the right to confront and question all witnesses who testify at the hearing, and to

question all other evidence presented.
e Explanation of the right to present evidence on the student’s behalf, including witnesses.

A parent or guardian may choose to waive their rights and agree to a stipulated expulsion decision.

The Expulsion Hearing Process
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School administrators appoint an Expulsion Review Panel to conduct the hearing to consider the
recommendation to expel a student. The panel is made up of at least three school administrators,
current or retired certificated staff members. The meeting is closed to the public unless the student, the
student’s parent, or guardian submits a written request that the hearing be conducted in public.
Hearings may be tape-recorded, and students have access to the written materials presented to the
panel. At the end of the hearing, several different actions may take place:

e |If the Expulsion Review Panel decides not to recommend expulsion, the proceedings are
terminated, and the student is immediately reinstated. The school will inform the parent or
guardian of the panel’s decision. A decision not to recommend expulsion is final.

o |f the Expulsion Review Panel decides to recommend expulsion, the recommendation is
forwarded to the FUESD Governing Board.

Upon reviewing the recommendations, the FUESD Governing Board will either support the
recommendation and order the expulsion or reject the recommendation and suspend the expulsion
order. If the Board rejects the expulsion, the student will immediately be reinstated to the school.

No student shall be involuntarily removed by the school for any reason unless the parent or guardian of
the student has been provided written notice of intent to remove the student no less than five
schooldays before the effective date of the action. The written notice shall be in the native language of
the student or the student’s parent or guardian or, if the student is a foster child or youth or a homeless
child or youth, the student’s educational rights holder, and shall inform him or her of the right to request
a hearing adjudicated by a neutral officer before the effective date of the action.

James E. Potter Jr. High School has developed a Student Code of Conduct, a Discipline Matrix, and a
PBIS Policy, as outlined in the Student Handbook. The Handbook delineates expectations for conduct
and restorative strategies to address misconduct. Each student and parent or guardian is given a copy
of the Student Code of Conduct. Students suspended from the school and recommended for expulsion
will receive due process in the form of a review panel.
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CALIFORNIA EDUCATION CODE FOR STUDENT DISCIPLINE

Students who display inappropriate behavior may be subject to suspengion as outlined in the Califomia State
Education Code 48900 and 48915, A student may be suspended or expelled for acts which are related to school
activity or attendance while on the school grounds, while going to or coming from school, during the lunch period
whether on or off campus, and during or while going to or coming from a school sponsored activity.

EDUCATION CODE, SECTION 48900:
A student who has committed the following acts is subject wo discipline by suspension or expulsion:

(21}
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Caused, attempted to cause, or threatened to cause physical injury o another person.

Willfully used force or violence upon the person of another, except in self-defense.

Possessed, sold of otherwise furnished any firearm, knife, explosive, or other dangerous object unless, in

the case of possession of any such object, the pupdl had obtaimed writien permission o possesa the item

from a certificated school employee, which is concurred in by the principal or the degignes of the

principal.

Unlawfully posseased, wsed, sold, or ofhersise fumished, o been under the influence of, any controlled

substance listed in Chapter 2 {commencing with Section | 1053 of Division 10 of the Health and Safery

Code, an alcoholic beverage, or an intoxicant of any kind.

Unlawfully offered, amranged, or negotisted to scll any controlled substance Listed in Chapter 2

{commencing with Section 1 1053) of Division 10 of the Health and Safety Code, an alcoholic beverage,

or an intoxicant of any kind, and then either sold, delivered, or otherwise fumished to any person another

liquid, substance, or material and represented the liquid, substance, or material a5 a controlled substance,

aleoholic beverage, or intoxkcant.

Committed or attempied fo commit robbery or extortion.

Caused o attempied fo case damage to school property or private property.

Stole or atterpied to steal school property or private property.

Possesacd or used tobacco, of any products containing tobacco of nicetine products, including, but not

limited to, cigaretics, cigars, miniature cigars, clove cigareties, amokeless tobacee, snuff, chew packets,

and betel. However, this scction does mot prohibit use of pesacasion by a pupil of his or her oam

proscription products.

Committed an obseene act or engaged in habital profanity or vulgarity.

Unlawfully possessed or unlawfully offered, amanged, or negotiated to sell any drug paraphemalia, as

defined m Section 110145 of the Health and Safety Code.

{11 Dhisrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers,
administrators, school officialz, or other school personne] engaged in the performance of their duties.

{21 Except as provided in Section 48910, a pupil carolled in Kindergarten or any of grades | to 3,
inclugive, shall not be suspended for any of the acts cnumerated in this subdivizion, and this
subdivision shall not comstitute grounds for a pupil enrolled in Kindergaricn or any of grades | to 12,
inclusive, to be recommended for expulzion. This paragraph shall become inoperative on July 1,
2018, unless a kater enacted stame that becormes operative before July 1, 201E, deletes or extends that
date.

Knowingly received stolen school property of privabe property.

Possessed an imitation fircanm. As used in this section, means a replica of a fircarm that is 5o

substantially similar in physical properties to an existing fircarm as to lead a reasonable persoa o

conclude that the replica is a fircarm.

Committed or attempiced fo commit a sexual assauli as defined in Section 261 2660, 286, 288, 28Ea, or

289 of the Penal Code or commitied a sexual baticry as defined in Section 2434 of the Penal Code.

Harassed, threatened, or intimidated a pupil wise 5 8 complaining witneass or witness inoa school

disciplinary procecding for the purpose of either preventing that pupil from being a witneas or retaliating

against that pupil for being a wimess, or bothe

Unlawfully offered, amanged to sell, negotiated to sell, or sold the prescription drig Soma.

Engaged in, or attempted to engage in, hazing For purposes of this subdivision, “lazing” means a

method of initiation of pre-initiation into a pupil organization or body, whether or not the organization of

body is officially recognized by an educational institution, which is likely to cawse serious bodily injury

of personal degradation or diggrace resuliing in physical or mental harm to a former, current, or

prospective pupil. For purposes of this subdivision, “lsazing” does not isclude athlefic events or school-
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sanctioned evenis,
Engaged in an act of bullving. For purposes of this subdivizion, the following terms have the following
meanings:

{11 “Bullying™ mcans amy severe or pervasive phygical or verbal act or conduct, including

communications made in writing or by means of an electronic act, and including one or more
acts committed by a pupil or group of pupils as defined in Section 4859002, 48900.3, or 48900.4,
directed toward one of more pupils that has or can be reasonably predicted to have the effect of
one or mone of the following:
{4) Placing a reasonable pupil or pupils in fear of harm to that pupdl’s or those pupils”
PETSRN O propery.
{B} Causing a reasonable pupil to experience a substantially detrimental effect on his or her
phyzical or mental health.
{C) Caunsing a reagomable pupil to expericnce substantial interference with his or her
academic performance.
{0} Causing a reasonable pupil to expericnce substantial interference with his or her ability
1o participate in or benefit from the services, activities, or privileges provided by a
achoal.

{2 (&) “Ebectromic act™ means the transmission, by means of an electronic deviee,
including, bt not limited to, a telephone, winckess telephone, or other wineless
communication device, computer, of pager, of & communication.

(i} A mesgage, toxt, sound, or image.
(1L} A post ona social network Internet Web site meloding, but ot limited

T

(I Posting to of creating a burn page. “Burm page"” means an
Intermet Web site created for the purpose of having one or more of
the effects listed in paragraph. (1)

{1y Creating a credible impersonation of another actual pupil for the
purpoac of having one or more of the effects listed in paragraph
{11, "“Credible impersonation” means to knowingly and withowt
consent impersonate a pupdl for the purpose of bullving the papil
and such that another pupil would reasonably believe, or has
reasonably believed, that the pupil was or is the pupil who was
imperaomsated.

(I} Creating a false profile for the purpese of having one of more of
the effizets listed in paragraph (1. “False profile™ means a profils
of a fictitious pupil or a profile using the likenesa or attribites of
an actual pupil other than the pupil who created the false profile.

{B) Motwithstanding paragraph (1) and sabparagraph (A), an electronic act shall not
constibite pervasive conduct solely on the basis that it has been transmitted on the
[nbermet or is curently posted on the Internet.

{3) “Reasenable pupil” means a pupil, including, but not limited to, an exceptional needs pupil, who
exercisca average care, skill, and judgment in conduct for a person of his or her age, or for a
person of his or her age with his or her exceptional necds.

A pupil may not be suspended or expelled for any of the acts enumerated unless deat act is related o
school activity or schoo] attendance ocourring within a school under the jurisdiction of the superintendent
of principal of occwrring within any other school district. A pupil may be suspended or expelled for acts
that are enumierated in this section and related to school activity or attendance that occur at any time,
including, but not limited to, any of the following.

(1} While on school grounds.

(2} While going to of coming from schoal.

(3} During the lunch period whether on of off the campus.

(4} During, or while going to or coming from, a school spomsosed activity.
A pupil who aids or abets, as defined in Sec. 31 of the Penal Code, the infliction or atbempted infliction of
physical mjury to another person may suffer suspension, but not expulsion, pursweant to the provisions of
this section, excepd that a pupil who has been adjudged by a juvenile court to bave committed, as an aider
and abettor, a crime of physical violence in which the victim suffered great bodily injury or serious bodily
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injury hall be subject to discipline pursizant to subdivision {a).

EDUCATION CODE 48900.2: SEXUAL HARASSMENT:
[ addition to the reasons specified in Section 48900, a pupil may be suspended from school or recommended for
cxpulsion if the superintendent or dwe principal of the school nowhich the pupil is eamolled determines that the papil
has committed sexnal harassment as defimed in Section 2125,

For the purpose of this chaper, the conduct described in Section 2125 must be considered by a reasonable peraon of
the same gender as the vietim to be sufficiently severe or pervasive to have a negative impact upon the individoual's
academic performance of to create an intimidating, hostile, or offensive education environment. This section ghall
not apply to pupils enrolled in kindergarten and grades | fo 3, inclusive. {(Add. Stata. 1992, Ch. 9049}

EDUCATION CODE 48900.3: HATE VIOLENCE:
I addition to the reasons specified in Sections 4890 and 48900 2 a pupil in any of grades 4 to 12, inchsive, may
be suspended from school or recomimended for expulsion if the superintendent or the principal of the school in
which the pugpil is enrolled determines that the pupil has caused, attemipted to cause, theeatened to cause, ofF
participated in anact of, hate violence.

EDUCATION CODE 48900.4: HARASSMENT, THREATS, OR INTIMIDATIOMN:
I addition to the grounds specified in Sections 48000 and 48900 2, a pupil ensolled inany of grades 4 to 12,
inchsive, may be suspended from school or recormmended for expulsion if the superintendent or the principal of the
school in which the pupil is enrolled determines that the pupil has intentionally engaged in harassment, threats, or
intimidation, directed against achool district pereomnel or pupils, that is sufficiently severe or pervasive 1o have the
actual and reasonably cxpected effect of materially disrupting class-work, creating an infimidating or hostils
educational emvironment.

A pupil may not be suspended or expelled for any of the acts enumerated unless that act is related 1o school activity
of school attendance occurring within a school under the jurisdiction of the superintendent or principal or occurring
within any other schivol district. A pupil may be suspended or coxgpelled for acts that are enamerated in this section
and related to school activity or expelled for acts which are enumerated i this seetion and related to school activity
or attendamnce that ocour af amy time, incleding, but not limited to, any of the following:

{1} While on school grouisds.

{2} While going 10 or coming from schoaol.

{3) During hmch period whether on or off the campus.

{4) Dwuring, or while geing to or coming from, a school sponsored activity.

It is the intent of the Legislatore that altermatives to suspensions of cxpalsion be impoacd against any pupil wiho is
truant, tardy, or otherwise absent from school activities.

EDUCATION CODE 48%00.5: REQUIRED OTHER MEANS OF CORRECTION/EXCEFTIONS:
“AtL the very minimm.. students who are threatened with rereoval from school, depriving them of the fundamental
right to a pablicly financed education, are entitled to notice of the grounds for the removal and an opporiunity to be
heard.”
{Gosza v. Lopez)
Suspension, incleding supervised suspension as described in Section 4891 1.1, shall be imposed only when other
mians of correction fail to bring about proper conduct. A school district may document the other means of
correction used and place the documentation i the pupil’s record, which may be acceased pursuant to Section
4906%, Hewever, a pupil, including an individual with cxeeptional needs, as defined in Section 360026, may be
suspended, subject to Section 1415 of Title 20 of the United Statea code, for any of the reazons enumerated in
Section 4840 upon a first offense, if the principal of superintendent of schools determines that the papil violated
subdivizion (a), (b), {cl, (d}, or {2) of section 48900 or that the pupil’s presence causes a danper o persons.
(b Oher means of cormection include, but are not limited to, the following:
(1} A conference between school personnel, the pupil”s parent or guardian, and the pugil.
(2} PReferrals o the school counsclon, psycholegist, social worker, child welfare attendance personnel, or
other school support service personnel for case management and counseling.
(3} Study teams, guidance teams, resowrce panel teams, or other intervention-related teams that assess the
behavior, and develop and imglement individualized plans o address the behavior in parinership with the



pupil and his or her paremns.

{4} Referral for a comprehensive psychosocial or paycho educational asseasment, ncluding for purposes of
creafing an individualized education program, or a plan adopted pursuant wo Section 504 of the federal
Rehabilitation Act of 1973 (29 1. 5.C. Sec. T94a))

(5} Enrollment in a program for teaching prosocial behavior or anger management.

(&) Participation in a restorative justice progran.

(T} A positive behavior support approach with tiered interventions that eeeur during the school day on
CATpILE.

(8} After-achool programs that address specific behavioral isswes or expose pupils io positive activities and
behaviors, inclheding, bat not limdted to, those operated in collaboration with local parent and community
Eroups

(9} Any of the alternatives described in Section 48900.6. (Amend. Stats, 2012, Ch. 425)

EDUCATION CODE 48900.6: DISCIPLINARY ACTION/COMMUNITY SERVICE:
Instcad of disciplinary action prescribed by this article, the principal of a school, the principal’s designee, or the
superintendent of schools, or the governing beard, may require a pupil to perform community service on school
grounds during non-school hours. For the purposcs of this section “commumity serviee”™ may include, but 5 not
limited to, work performed on school groumds in the areas of sutdoor beautification, campus betterment, and teacher
of peer assistance programs.  This section shall not apply to instance where suspension or expalzion is pequired by
this article. (Add Stata. 1995 Ch, 972

EDUCATION CODE 48900.7: SUSPENSION OR EXPULSION FOR TERRORISTIC THREATS:

{a)  Imaddition to the reasons specified in Sections 48900, 489002, 489003, and 48900.4, a pupil may be
suspended from school or recommended for expalzion if the superimtendent of the principal of the school in
which the pupil is enrolled determines that the pupil has made terroristic threats against school officials or
school propeny, o both,

(b}  For the purposes of this section, “terroristic threat™ shall include any statement, whether writien of oral, by a
person who willfully threatens to commit a crime which will result in death, great bodily injury to another
persen, or property damage in excess of one thousand dollars (81,0000, with the specific intent that the
statersent 9 to be taken as a threat, even if these is no mient of actually carrying it out, which, on its face
aind under the circumstances in which it ia made, is o unequivocal, unconditional, immediate, and specific
as to comvey bo the person threatened, a gravity of purpose and an immediate prospect of execution of the
threat, and therchy causes fhat person reasonably to be in sustsined fear for his or her oam safiety or for his
of her immediate family's safety, or for the protection of school district propenty, or the personal propernty of
thi person theeatened or his or her immediate farmdly. (Add Stats. 1997, Ch. 405)

EDUCATION CODE 48900.8: SUSPENSION, EXPULSION, PARENT NOTIFICATION AND STATE
DEPARTMENT OF EDUCATION REPORT:
For purposcs of notification to parents, and for the reporting of expulsion or suspension offenses to the State
Department of Education, each school district shall specifically identify, by offense committed, in all
appropriate official records of a pupil each suspension or expulsion of that pupil for the commission of any of
the offenses set forth in subdivisions (a) to (o), inclusive, of subdivision (a) of, or paragraphs (1) to (4],
inclugive of subdivision (¢) of, Scction 48915, (Add Stats. 1997, Che3T).

EDUCATION CODE SECTION 48915:

{2}  Mandatory Recommendatbons, Permissive Expulslons: Except as provided in subdivizions (¢} and ()
the principal or the superintendent of schools shall recommend the expulsion of a pupil for any of the
following acts commitied at school or at a school activity off sehool grounds, unless the principal or
supcrintendent finds that expulsion is inappropriate, due to the paricular circumstances or that an altensative
means of correction would address the conduct.

(1WA} Causing serious physical injury to another person, except in self-defensce.
Penal Code 243 - Serlous Bodily Injury, Definition — Partlal Quotation
(41 ** Serious bodily injury' means a serious impairment of phyvsical condition including, but
not limited to, the following: loss of consciousness; concussion; bone fracture; protracied loss
of impairment of function of any bodily member or ofgan; a wound requiring extensive
suturing; and serious disfigurement.
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{1MB} Possession of any knife or other dangerous object of no reasonable use to the papil.
{1MCy Unlawful possession of any controlled substance listed in Chapter 2 {commencing with Scetion 11053
of Divigion 10 of the Health and Safety Code, except for cither of the following:
{1} The first offense for the possession of not more than one avoirdupois ounce of marijuans,
other than concentrated canmabis.
(li} The possession of over-the-counter medication for use by the pupil for medical purposes or
medication preacribed for te pupil by a pliysician.

{IMD} Robbery or extortion

{IME) Aszault or battery, as defined in Sections 240 and 242 of the Penal Code, upon any school

cmiployee.

Drual finding required for 4891 5(a) and 48900(a), (b}, (), (d) and (e} Upon recommendation by the

principal, superintendent of schools, or by a hearing officer or administrative panel appointed pursuant to

subdivizsion (d) of Section 48918 the governing board may order a pupil expelled upon finding that the pupil

committed an act listed in subdivision (a) or in subdivision (&), (b, (), (d), or {c) of section 48900, A

decision to expel ghall be based on a finding of one or baoth of the following:

{1y Other means of correction are not feasible o lave repeatedly failed to bring abowt proper condwet.

{2} Due to the natare of the act, the presence of the pupil causes a continuing danger to the physical safety
of the pupil or athers.

Mandatory Expulsions {one year from date of expulson): Principal or superintendent of schools shall

immediately suspend, purgwant to Section 48911, and shall recormmend cxpulsion of a pupil that he or she

determines has committed any of the following acts at school or at a school activity off school grounds:

{1} Poasessing, selling, or otheraise furnishing a firearm. This subdivision does not apply to an act of
possesaing & fire arm if the pupil had obtained prior written permission to posscss the fircarm from a
certificated school employes, which is concurred in by the principal or the designee of the primcipal.
This subdivizion applics to an act of possessing a fircarm only if the possesaion is verified by an
cmiployes of a school district

{2y Brandishing a knife at another person. As wsed in this section, “knife"” means any dirk, dagger, or
other weapon with a fived, sharpencd blade fitted prinsarily for stabbing, & weapon with a blade
longer than 3 ¥ inches, a folding knife with a blade (any size) that locks into place, or a razor with
an unguarded blade.

{3}  Unlawfully sclling a controlled substanes listed in Chapter 2 (commiencing with Section 1 1053 ) of
Diiwision [0 of the Health and Safety Code. (any amount)

{4} Comrmitting or attempting to commit a sexual assaul as defined in subdivision {n) of Section 48900 or
comimitting a sexual battery ag defined in subdivision (n) of Section 48000,

{5} Poascssion of an cuplosive.
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Board Policy Manual
Fallbrook Union Elementary
School District

Policy 5144.1: Suspension And Expulsion/Due Procass Statws: ADOFTED
Original Adopted Durter 07./20,/2015 | Last Reviewed Dates 07/ 2002015

The Gowerning Board desires to provide district students access to educational opportunities in an orderly school
environment that protects their safety and security, ensures their welfare and well-being, and promotes their
learning and development. The Board shall develop rules and regulations setting the standards of behavior expected
of district students and the disciplinary processes and procedures for addressing violations of those standards,
including suspension and/or expulsion.

The grounds for suspension and expulsion and the procedures for considering, recommending, and/or implementing
suspension and expulsion shall be only those specified in law, in this policy, and in the accompanying administrative
regulation.

Except when otherwise permitbed by law, a student may be suspended or expelled only when his/her behavior is
related to a school activity or school attendance occurring within any district school or another school district,
regardless of when it cocurs, including, but not limited to, the following: [Education Code 48900[s))

1. While on school grounds
2. While going to or coming from school
3. Dwring the lunch period, whether on or off the school campus

4. During, going to, or coming from a school-sponsored activity

District staff shall enforce the nules concerning suspension and expulsion of students fairly, consistently, equally, and
in accordance with the district’s nondiscrimination pelicies.

Appropriate Use of Suspension Authority

Except when a student’s act violates Education Code 48%00(a)-(e), as listed in ibems #1-5 under "Grounds for
Suspension and Expulsion: Grades K-12" of the accompanying administrative regulation, or when his/her presence
causes a danger to others, suspension shall be used only when other means of correction have failed to bring about
proper conduct. (Education Code 48%00.5, 48500.4]

A student's parents/guardians shall be notified as soon as possible when there is an escalating pattern of misbehavior
that could lead to on-campus or off-campus suspension.

Mo student i grades K-3 may be suspended for disruption or willful defiance, except by a teacher pursuant to
Education Code 48%10. (Education Code 48900)

Students shall ot be suspended or expelled for truancy, tardiness, or absenteeism from assigned school activities.
Om-Campus Suspension

To ensure the proper supervision and ongoing learning of students who are suspended for any of the reasons
enumerated in Education Code 48900 and 48900.2, but who pose no imminent danger or threat to anyone at school
and for whom expulsion proceedings have not been initiated, the Superintendent or designee shall establish a
supervised suspension classroom program which meets the requirements of law.

Except where a supervised suspension is permitted by law for a student's first offense, supervised suspension shall
be imposad only when other means of correction have failed to bring about proper conduct. [Education Code
48900.5)

Authority to Expel
A student may be expelled only by the Board. (Education Code 48%181ji)

As reguired by law, the Superintendent or principal shall recommend expulsion and the Board shall expel any student
found to have committed any of the following "mandatory recommendation and mandatory expulsion” acts at school
or at a school activity off school grounds: (Education Code 48715)
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Definitions

Suspension means removal of a student from ongoing instruction for adjustment purposes. However, suspension does
not mean any of the following: (Education Code 48925)

1

2

3.

Reassignment to another education program or class at the same school where the student will receive
continuing instruction for the length of day prescribed by the Governing Board for students of the same grade
lewel

Referral to a certificated emplovee designated by the principal to advise sbudents

Removal from the class, but without reassignment to another class or program, for the remainder of the class
peried without sending the student to the principal or designee as provided in Education Code 48910

Expulsion means removal of a student from the immediate supervision and control or the general supervision of
school personnel. [Education Code 43925)

Motice of Regulations

At the beginning of each school year, the principal of each school shall ensure that all students and parents,guardians
are notified im writing of all school rules related to discipline, including suspension and expulsion. [Education Code
35291, 48900.1, 48780)

Grounds for Suspension and Expulsion: Grades K-8

Acts for which a student, including a student with disabilities, may be suspended or expelled shall be only those
specified as follows:

1

Caused, atternpted to cause, or threatened to cause physical injury to another person; willfully used force or
viglence upon another person, except in self-defense; or committed as an aider or abettor, as adjudged by a
juvenile court, a crime of physical violence in which the victim suffered great or serious bodily injury (Education
Code 48900(a) and {t))

Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object, unless, in the
case of possession of any object of this type, the student had obtained written permission to possess the item
from a certificated school employee, with the principal or designee's concurrence (Education Code 48%00{bj)

Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any controlled substance
as defined in Health and Safety Code 11053-11058, alcoholic beverage, or intoxicant of any kind (Education
Code 4&900i(c))

Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety
Code 11053-11058, alcoholic beverage, or intoxicant of any kind, and then sold, delivered, or otherwise
furnished to anmy person another liquid, substance, or material and represented same as such controlled
substance, alcoholic beverage, or intoxicant (Education Code 489004d])

Committed or attempted to commit robbery or extortion (Education Code 48900e]]

Caused or attempted to cause damage to school property or private property (Education Code 48900(f))
Stole or attempted to steal school property or private property (Education Code 48700g])

Possessed or used tobacoo or products containing tobacco or nicotine products, including, but not limited to,
cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets, and betel, except
that this restriction shall not prohibit a student from using or possessing his/her own prescription products
(Education Cade 48900(h])

Committed an obscene act or engaged in habitual profanity or vulgarity (Education Code 48900(1])

29



Board Policy Manual

Fallbrook Union Elementary
School District
Regulation 5144.2: Suspension And Expulsion/Due Process (Students With Disabilities) Statws: ADOFTED

Original Adopted Dabe: 10,/01,/2012 | Last Revised Dakes 03,/13/2025 | Last Reviewed Dates 03/713/2025

A student identified as an individual with a disability pursuant to the Individuals with Disabilities Education Act
(IDEA), 20 USC 1400-1482, is subject to the same grounds and procedures for suspension and expulsion which apply
to students without disabilities, except as otherwise specified in this administrative regulation.

Suspension or expulsion of a student with disabilities shall be in accordance with Board Policy 5144.1 - Suspension
And Expulsion/Due Process and this administrative regulation.

When a student with dizabilities exhibits behavior which impedes the student’s own learning or that of others, the
student's individualized education program (IEF} team shall consider positive behavioral interventions and supports,
and other strategies, to address the behavior. (Education Code 56521.2; 20 USC 1414)

Suspension

The Superintendent, principal, or designee may suspend a student from school for up to five consecutive school days,
unless the suspension has been extended following a recommendation for expulsion. (Education Code 48911)

A student may usually be suspended from school for up to 20 cumulative school days, or 30 cumulative school days
as permitted by Education Code 48203, in a school vear as long as the patten of suspension(s] does not constitute a
change in placement pursuant to 34 CFR 300.534. (Education Code 48%03; 34 CFR 300.530)

The Superintendent or designee shall determine, on a case-by-case basis, whether a pattern of removals of a student
from the student’s current educational placement for disciplinary reasons constitutes a change of placement.

A change of placement shall be deemed to have occurred under either of the following circumstances: (34 CFR
300.534)

1. A decision has been made that would result in the remawval of the student for more than 10 consecutive school
days

2. The student has been subjected to a series of remowvals that constitute a pattern because of all of the
following:

a. The series of removals total more than 10 school days in a school year

b. The student’s behavior is substantially similar to the student’s behavior in previous incidents that
resulted in the seres of remaowvals

c. Additional factors, such as the length of each remowval, the total amount of time the student has been
removed, and the proximity of the remowvals to one another

If a student's removal is determined to be a change of placement as specified in lbems #1-2 abowe, the student's |IEF
team shall determine the appropriate educational services. Such services shall be designed to enable the student to
continue to participate in the general education curriculum in another setting, to progress toward meeting the goals
seft gut in the student's |IEP, and to address the student’s behavior viclation so that it does not recur. [20 USC
1412(aj1)(A); 34 CFR 300.530)

If the |[EP of a student with a disability requires the district to provide the student with transportation, the district
shall provide the student with an atternative form of transportation at no cost to the student or the sbudent's
parent/guardian when, as a result of a suspension, the student is excluded from school bus transportation.
(Education Code 48715.5)

The principal ar designee shall monitor the number of days, including portions of days, inwhich a student with an IEP
has been suspended during the school year.

Imterim Alternative Educational Placement Due to Dangerous Behavior

The district may unilaterally place a student with a disability in an appropriate interim alternative educational setting
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Procedures for Notifying Teachers of Dangerous
Pupils

James E. Potter Jr. High School adheres to the Fallbrook Union
Elementary School District Procedures for Notifying Teachers of
Dangerous Pupils as follows:

To meet the requirements of Education Code 49079 and Welfare and Institutions Code 827, teachers
must be notified of the reasons for a student's suspension. The superintendent or designee shall inform
the teacher(s) of each student who has engaged in, or is reasonably suspected of, any act during the
past three school years that could be grounds for suspension or expulsion under Education Code
48900, excluding possession or use of tobacco products, or Education Code 48900.2, 48900.3,
48900.4, or 48900.7 James E. Potter Jr. High School has incorporated this notification into the existing
“Attendance Reporting screen” in our student information system. Students who have a date in the
SSA Date (Safe School Act) field in the Assertive Discipline page in Aeries (Student Information
System) will display a red SSA to the right of their name on the daily attendance report. The teacher
may access the suspension by viewing the student’s discipline screen. This information shall be based
upon district records maintained in the ordinary course of business or records received from a law
enforcement agency. (Education Code 49079)

Upon receiving a transfer student's record regarding acts committed by the student that resulted in
his/her suspension or expulsion, the superintendent or designee shall inform the student's teacher(s)
that the student was suspended or expelled from his/her former district and of the act that resulted in
the suspension or expulsion. (Education Code 48201)

Information received by teacher(s) shall be received in confidence for the limited purpose for which it
was provided and shall not be further disseminated by the teacher. (Education Code 49079)

Notice Regarding Student Offenses Committed While Outside School Jurisdiction

When a minor student has been found by a court of competent jurisdiction to have illegally used, sold, or
possessed a controlled substance or committed specified crimes involving serious acts of violence, the
district police or security department may provide written notification to the superintendent. (Welfare
and Institutions Code 828.1)

When informed by the court that a minor student has been found by a court to have committed any felony
or any misdemeanor involving curfew, gambling, alcohol, drugs, tobacco products, carrying of weapons,
a sex offense listed in Penal Code 290, assault or battery, larceny, vandalism, or graffiti, the
superintendent or designee shall so inform the school principal. (Welfare and Institutions Code 827)

The principal shall disseminate this information to any counselor who directly supervises or reports on
the student's behavior or progress. The principal may also inform any teacher or administrator whom
they believe may need the information, so that the teacher or administrator can work with the student
appropriately, avoid unnecessary vulnerability, or protect others from vulnerability. (Welfare and
Institutions Code 827)
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Any court-initiated information that a teacher, counselor, or administrator receives shall be kept
confidential and used only to rehabilitate the student and protect other students and staff. The
information shall be further disseminated only when communication with the student, parent/guardian,
law enforcement staff, and probation officer is necessary to rehabilitate the student or to protect
students and staff. (Welfare and Institutions Code 827)

When a student is removed from school as a result of his/her offense, the superintendent shall retain
the court information in a separate, confidential file until the student is returned to the district. If the
student is returned to a different district, the superintendent shall transmit the information provided by
the student's parole or probation officer to the superintendent of the new district of attendance.
(Welfare and Institutions Code 827)

Any confidential file of court-initiated information shall be kept until the student becomes 18, graduates
from high school, or is released from juvenile court jurisdiction, whichever occurs first, and shall then
be destroyed. (Welfare and Institutions Code 827)

In order to maintain confidentiality when providing information about student offenses to counselors
and teachers of classes/programs to which a student is assigned, the principal or designee shall send
the staff member a written notification that one of his/her students has committed an offense that
requires his/her review of a student's file in the school office. This notice shall not name or otherwise
identify the student. The staff member shall be asked to initial the notification and return it to the
principal or designee.

The staff member shall also initial the student's file upon review in the school office. Once the District
has made a good-faith effort to comply with the notification requirements of Education Code 49079 and
Welfare and Institutions Code 827, an employee's failure to review the file constitutes district
compliance with the requirement to provide notice to the teacher.
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Discrimination and Harassment Policy

James E. Potter Jr. High School adheres to the Fallbrook Union
Elementary School District Discrimination and Harassment Policy

Notice of Student Nondiscrimination

James E. Potter Jr. High School is committed to equal opportunity for all individuals in education. James
E. Potter Jr. High School’'s programs and activities shall be free from harassment, discrimination, or
bullying based on sex, sexual orientation, gender, gender expression, gender identity, ethnic group
identification, race, ancestry, national origin, religion, color, and mental or physical disability or any other
unlawful consideration. James E. Potter Jr. High School shall promote programs that eliminate
discriminatory practices in all school activities and shall take steps to ensure that lack of English
proficiency does not constitute a barrier to admission or participation in school programs.

Any student who engages in prohibited harassment, discrimination, or bullying of another student or any
person from James E. Potter Jr. High School may be subject to disciplinary action, up to and including
expulsion. Any employee who permits or engages in harassment, discrimination, or bullying of a student
may be subject to disciplinary action up to and including dismissal.

Any student or parent/guardian who believes that harassment, discrimination, or bullying has occurred
should immediately contact a teacher or the Principal at James E. Potter Jr. High School for resolution.

Student Sexual Harassment Policy

James E. Potter Jr. High School is committed to maintaining a school free from sexual harassment. This
means that James E. Potter Jr. High School prohibits harassment by any person in or from the
educational setting. Sexual harassment can include such actions as unwelcome sexual advances,
requests for sexual favors, or verbal, visual, or physical conduct of a sexual nature made by someone
from or in the educational setting.

James E. Potter Jr. High School prohibits conduct that has the purpose or effect of adversely affecting a
student's academic performance or of creating an intimidating, hostile, or offensive educational
environment.

James E. Potter Jr. High School further prohibits sexual harassment in which a student's grades,
benefits, services, honors, program, or activities are dependent on submission to such conduct.

Students should report any sexual harassment to the school principal, an assistant principal, a
counselor, or a teacher. Students who violate this policy shall be disciplined appropriately. This includes
suspension or possible expulsion.

James E. Potter Jr. High School encourages reporting of any harassment, discrimination or bullying

issues and will attempt to resolve issues promptly and fairly. For questions or additional information,
please call (858) 822-3000.
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Employee Sexual Harassment Policy

Employees are governed by the Fallbrook Union Elementary School District on Sexual Violence and
Sexual Harassment.

TO FILE A DISCRIMINATION OR SEXUAL HARASSMENT COMPLAINT

1. Filing a complaint: A complaint may be filed by a student or parent/guardian by contacting the
James E. Potter Jr. High School principal for resolution of the complaint at the school. Alternatively,
a complaint may be filed by contacting Dr. Kimberly Huesing, Assistant Superintendent of Human
Resources, Title IX Officer at Fallbrook Union Elementary School District. 760-731-5402 or
khuesing@fuesd.org.

2. Investigation: James E. Potter Jr. High School will immediately undertake a thorough and objective
investigation of a complaint of harassment, discrimination, or bullying and provide a written response
within sixty (60) days of when the complaint is filed.

3. Action: If the school determines that its policies prohibiting harassment, discrimination, bullying, or
retaliation have been violated, disciplinary action, up to and including expulsion, will be taken.

The person filing the complaint may also pursue action in civil court.
James E. Potter Jr. High School prohibits retaliation against any participant in the complaint process.

Each complaint shall be investigated promptly and in a way that respects the privacy of all parties
concerned.
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The district designates the individualis) identified below as the Compliance Officerisl The emploveels) is responsible
for coordinating the district's efforts to comply with applicable state and federal civil rights laws and to answer
inguiries regarding the district's nondiscrimination policies. The individual(s) shall also serve as the Compliance
Officer(s] specified in Administrative Regulation 1312 3 - Uniform Complaint Procedures as the responsible
employee to handle complaints alleging unlawful discrimination of a student, and the Title X Coordinator specified in
Administrative Regulation 5145.7 - Sex Discrimination and Sesx-Based Harassment as the responsible employee to
handle complaints alleging unlawful sex discrimination and sex-based harassment, as permitted by law. The
Compliance Officers) may be contacted at: [Education Code 234.1; 5 CCR 4421)

Kimbery Huesing, Assistant Superintendent of Human Resources
321 Morth lowa Street

Fallbrook, CA 92028

(760) 731-5402

khuesingi@fuesd.org

Measures to Prevent Discrimination

To prevent unlawful discimination, including discriminatory harassment, imtimidation, retaliation, and bullyving, of
students at district schools or in school activities and to ensure egual access of all students to the educational
pragram, the Superintendent or designee shall implement the following measuras:

1. Publicize the district's nondiscrimination policy and related complaint procedures, including the Compliance
Officer's contact information, to students, parents/guardians. employees, volunteers, and the general public by
posting them in prominent locations and providing easy acoess to them through district-supported
communications

2. Post the district's policies and procedures prohibiting discrimination, harassment, student sex-based
harassment, intimidation, bullying, and cyberbullying, including a section on social media bullying that includes
all of the references described in Education Code 234.4 as possible forums for social media, in a prominent
location on the district’s website in a manner that is easily accessible to parents/guardians and students
|Education Code 234.1, 234.4)

3. Post the definition of sex discrimination and harassment as described in Education Code 230, including the
rights set forth in Education Code 221 .8, in a prominent location on the district's website in a manner that is
easily accessible to parents/guardians and students (Education Code 234.4)

4. Paost in a prominent location on the district website in a manner that is easily accessible to parents/guardians
and students information regarding Title [¥ prohibitions against discrimination based on a student's sex; sex
characteristics; sexual orientation; gender; gender identity; pregnancy, childbirth, termination of pregnancy or
lactation, including related medical conditions or recovery; and parental, marital, and family status, including
the following: (Education Code 221.6, 221.61, 234.4)

3. The name and contact information of the district’s Title X Coordinator, including the phone number and
email address

b. The rights of students and the public and the responsibilities of the district under Title [¥, including a list
of rights as specified in Education Code 221.8 and web links to information about those rights and
responsibilities located on the websites of the Office for Equal Opportunity and the U.S. Department of
Education's Office for Civil Rights (QCR]

c. A description of how to file a complaint of noncompliance under Title I, which shall include:

i. An explanation of the statute of limitations within which a complaint must be filed after an alleged
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incident of discrimination has occurred and how a complaint may be filed beyond the statute of
limitations

ii. An explanation of how the complaint will be investigated and how the complainant may further
pursue the complaint, including web links to this information on OCR's website

iii. A web link to the OCR complaints form and the contact information for the office, including the
phone number and email address for the office

d. Alink to the Title IX information included on the California Department of Education's (CDE) website

5. By April 1, 2025, post CDE's standardized incident form to track racial discrimination, harassment, or hazing
that occurs at high school sporting games or events, including information on how to submit a completed
incident form to the district (Education Code 33353)

6. Post in a prominent location on the district's website and include in each handbook, catalog, announcement,
bulletin, and application form for students, parents/guardians or other authorized legal representative, and
employees, the Title IX notice of nondiscrimination which includes the following: (34 CFR 106.8)

a. The district does not discriminate on the basis of sex in any education program or activity that it
operates

b. Inquiries about the application of Title IX may be referred to the district's Title IX Coordinator and/or
OCR

c. The name or title, office and email address, and telephone number of the district's Title IX Coordinator

d. How to locate the district's nondiscrimination policy and the district's grievance procedures for Title IX
complaints

e. How to report conduct that may constitute sex discrimination under Title IX
f. How to make a complaint of Title IX sex discrimination

If necessary due to the format or size of any publication specified above, the district may include only
the statement that the district prohibits sex discrimination in any education program or activity that it
operates, that individuals may report concerns or questions to the Title IX Coordinator, and the location
of the complete notice on the district's website.

The district shall not distribute a publication stating that the district treats students, employees or
applicants differently on the basis of sex, unless such treatment is permitted by Title IX.

7. Post a link to statewide CDE-compiled resources, including community-based organizations, that provide
support to youth who have been subjected to school-based discrimination, harassment, intimidation, or
bullying and to their families (Education Code 234.5)

Such resources shall be posted in a prominent location on the district's website in a manner that is easily
accessible to parents/guardians and students. (Education Code 234.6)

8. Provide to students a handbook that contains age-appropriate information that clearly describes the district's
nondiscrimination policy, procedures for filing a complaint, and resources available to students who feel that
they have been the victim of any such behavior

9. Annually notify all students and parents/guardians of the district's nondiscrimination policy, including its
responsibility to provide a safe, nondiscriminatory school environment for all students



10.

11

12.

13.

14.

15.

The notice shall inform students and parents/guardians that they may request to meet with the Compliance
Officer to determine how best to accommodate or resolve concerns that may arise from the district's
implementation of its nondiscrimination policies. The notice shall also inform all students and
parents/guardians that, to the extent possible, the district will address any individual student's interests and
concerns in private.

Ensure that students and parents/guardians, including those with limited English proficiency, are notified of
how to access the relevant information provided in the district's nondiscrimination policy and related
complaint procedures, notices, and forms in a language they can understand

If 15 percent or more of students enrolled in a particular district school speak a single primary language other
than English, the district's policy, regulation, forms, and notices concerning nondiscrimination shall be
translated into that language in accordance with Education Code 234.1 and 48985. In all other instances, the
district shall ensure meaningful access to all relevant information for parents/guardians with limited English
proficiency.

Provide to students, employees, volunteers, and parents/guardians age-appropriate training and/or
information regarding the district's nondiscrimination policy; what constitutes prohibited discrimination,
including discriminatory harassment, intimidation, retaliation, or bullying; how and to whom a report of an
incident should be made; and how to guard against segregating or stereotyping students when providing
instruction, guidance, supervision, or other services to them

Such training and information shall include details of guidelines the district may use to provide a discrimination-
free environment for all district students.

Provide to certificated employees serving students in grades 7-12 information on existing school and
community resources related to the support of lesbian, gay, bisexual, transgender, queer, and questioning
(LGBTQ+) students, or related to the support of students who may face bias or bullying on the basis of any of
the actual or perceived characteristics in Penal Code 422.55, including immigration status; Education Code
220; and disability, gender, gender identity, gender expression, nationality, race or ethnicity, religion, sexual
orientation; or association with a person or group with one or more of these actual or perceived
characteristics (Education Code 234.1)

For the 2025-2026 school year through the 2029-2030 school year, provide annually to certificated
employees serving students in grades 7-12 at least one hour of training to support LGBTQ+ cultural
competency in accordance with Education Code 218.3

At the beginning of each school year, inform school employees that any employee who witnesses any act of
unlawful discrimination, including discriminatory harassment, intimidation, or bullying, against a student is
required to intervene if it is safe to do so (Education Code 234.1)

At the beginning of each school year, inform each principal or designee of the district's responsibility to
provide appropriate assistance or resources to protect students from threatened or potentially discriminatory
behavior and ensure their privacy rights

Process for Initiating and Responding to Complaints

Students who feel that they have been subjected to unlawful discrimination described above or in district policy are
strongly encouraged to immediately contact the Compliance Officer, Title IX Coordinator, principal, or any other staff
member. In addition, students who observe any such incident are strongly encouraged to report the incident to the
Compliance Officer, Title IX Coordinator, or principal, regardless of whether the alleged victim files a complaint.

Any school employee who observes an incident of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, or to whom such an incident is reported shall report the incident to the
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Compliance Officer, Title IX Coordinator, or principal within one workday, regardless of whether the alleged victim
files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, shall immediately intervene to stop the incident when it is safe to do so.
(Education Code 234.1)

When a report of unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, is
made to or received by the principal, Compliance Officer, or Title IX Coordinator, the principal, Compliance officer,
or Title IX Coordinator shall notify the student or parent/guardian of the right to file a formal complaint in
accordance with Administrative Regulation 1312.3 - Uniform Complaint Procedures or, for complaints of sex
discrimination, including sex-based harassment, the right to initiate the Title IX grievance procedures as specified in
Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.
Once notified verbally or in writing, the Compliance Officer or Title IX Coordinator shall begin the investigation and
shall implement immediate measures necessary to stop the discrimination and ensure that all students have access to
the educational program and a safe schoal environment. Any interim measures adopted to address unlawful
discrimination shall, to the extent possible, not disadvantage the complainant or a student who is the victim of the
alleged unlawful discrimination.

Any report or complaint alleging unlawful discrimination by the principal, Compliance Officer, Title IX Coordinator, or
any other person to whom a report would ordinarily be made or complaint filed shall instead be made to or filed with
the Superintendent or designee who shall determine how the complaint will be investigated.
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This policy shall apply to all acts constituting unlawful discrimination or harassment related to school activity or to
school attendance occurring within a district school, to acts which occur off campus or outside of school-related or
school-sponsored activities but which may have an impact or create a hostile environment at school, and to all acts
of the Governing Board and the Superintendent in enacting policies and procedures that govern the district.

The Board desires to provide a welcoming, safe, and supportive school environment that allows all students equal
access to and opportunities in the district's academic, extracurricular, and other educational support programs,
services, and activities. The Board prohibits, at any district school or school activity, unlawful discrimination, including
discriminatory harassment, intimidation, and bullying, of any student by anyone, based on the student's actual or
perceived race; color; ancestry; nationality; national origin; immigration status; ethnic group identification; ethnicity;
age; religion; pregnancy, childbirth, termination of pregnancy or lactation, including related medical conditions or
recovery; parental, marital, and family status; physical or mental disability; medical condition; sex; sex stereotypes;
sex characteristics; sexual orientation; gender; gender identity; gender expression; or genetic information; or,
association with a person or group with one or more of these actual or perceived characteristics.

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result from physical,
verbal, nonverbal, or written conduct based on any of the categories listed above. Unlawful discrimination also
occurs when prohibited conduct is so severe, persistent, or pervasive that it affects a student's ability to participate
in or benefit from an educational program or activity; creates an intimidating, threatening, hostile, or offensive
educational environment; has the effect of substantially or unreasonably interfering with a student's academic
performance; or otherwise adversely affects a student's educational opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the categories above with
respect to the provision of opportunities to participate in school programs or activities or the provision or receipt of
educational benefits or services.

Because unlawful discrimination could occur when disciplining students, including suspension and expulsion, the
Superintendent or designee shall ensure that staff enforce discipline rules fairly, consistently and in a non-
discriminatory manner, as specified in Board Policy and Administrative Regulation 5144 - Discipline, Board Policy and
Administrative Regulation 5144.1 - Suspension and Expulsion/Due Process, and Administrative Regulation 5144.2 -
Suspension and Expulsion/Due Process (Students With Disabilities).

The Board also prohibits any form of retaliation against any individual who reports or participates in the reporting of
unlawful discrimination, files or participates in the filing of a complaint, or investigates, participates, or refuses to
participate in the investigation of a complaint or report alleging unlawful discrimination. Retaliation complaints shall
be investigated and resolved in the same manner as a discrimination complaint.

The Superintendent or designee shall facilitate students' access to the educational program by publicizing the
district's nondiscrimination policy and related complaint procedures to students, parents/guardians, and employees.
In addition, the Superintendent or designee shall post the district's policies prohibiting discrimination, harassment,
intimidation, and bullying and other required information on the district's website in a manner that is easily accessible
to parents/guardians and students, in accordance with law and the accompanying administrative regulation.
(Education Code 234.1, 234.6; 34 CFR 106.8)

The Superintendent or designee shall provide training and/or information on the scope and use of the policy and
complaint procedures and take other measures designed to increase the school community's understanding of the
requirements of law related to discrimination. The Superintendent or designee shall regularly review the
implementation of the district's nondiscrimination policies and practices and, as necessary, shall take action to
remove any identified barrier to student access to or participation in the district's educational program. The
Superintendent or designee shall report the findings and recommendations to the Board after each review.

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing requirements, all
complaints alleging unlawful discrimination, including discriminatory harassment, intimidation, or bullying, shall be
investigated and prompt action taken to stop the discrimination, prevent recurrence, and address any continuing
effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or
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bullying, in violation of law, Board policy, or administrative regulation shall be subject to appropriate consequence or
discipline, which may include suspension or expulsion when the behavior is severe or pervasive as defined in
Education Code 48900.4. Any employee who permits or engages in prohibited discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary action, up to and
including dismissal.

When a student has been suspended, or other means of correction have been implemented against the student for
an incident of racist bullying, harassment, or intimidation, the principal or designee shall engage both the victim and
perpetrator in a restorative justice practice suitable to the needs of the students. The principal or designee shall also
require the perpetrator to engage in a culturally sensitive program that promotes racial justice and equity and
combats racism and ignorance and shall regularly check on the victim to ensure that the victim is not in danger of
suffering from any long-lasting mental health issues. (Education Code 48900.5)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or designee shall notify
the parents/guardians of victims and perpetrators and may contact law enforcement.

Allegations of unlawful discrimination in district programs and activities shall be brought, investigated, and resolved
in accordance with Board Policy 1312.3 - Uniform Complaint Procedures, when required by law. However,
complaints alleging sex discrimination, including sex-based harassment, under Title IX shall be investigated and
resolved in accordance with the procedures specified in 34 CFR 106.44 and 106.45 and Administrative Regulation
5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful discrimination, including
discriminatory harassment, intimidation, or bullying, to enable the district to monitor, address, and prevent repetitive
prohibited behavior in district schools.
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School-Wide Dress Code Prohibiting Gang Attire
Dress Code and Campus Safety

The provisions of any schoolwide dress code, pursuant to Section 35183, prohibit gang-related apparel.
The definition shall be limited to apparel that, if worn or displayed on a school campus, could
reasonably be determined to threaten the health and safety of the school environment. Any schoolwide
dress code established pursuant to this section and Section 35183 shall be enforced on the school
campus and at any school-sponsored activity by the principal of the school. All such policies shall be in
writing and subject to the periodic review required by Education Code Section 48950. The term "gang-
related apparel" shall not be considered a protected form of speech pursuant to Section 48950.

We believe there is a clear relationship among good dress habits, good work habits, and proper school
behavior. It is an important leadership habit. Recognizing this relationship between personal dress
habits and personal attitude, we encourage our students to dress in a manner that demonstrates pride
both in themselves and in their school. We enforce a dress code for clothing, hair color, and attire that
pose a health risk, make other students uncomfortable, or cause a distraction in the learning
environment. Students are expected to wear appropriate school attire for activities. It is not our intention
to infringe upon an individual's right to freedom of expression, but rather to encourage students to
"dress for success" and come to school properly attired to participate in the learning process.

Clothing and personal items that depict offensive or vulgar language, inappropriate or suggestive
pictures or graphics, or advertisements for alcohol, cigarettes, or other controlled substances are not
allowed.

Attire designating gang affiliation (as identified by law enforcement) will not be allowed, including:

Local gang symbols such as "VFL," "SD," "13," and the "F" logo from Famous Stars and Straps.
Long belts with the end hanging down in front or belt buckles with initials.

Dress in only solid colors of white, dark blue, khaki, or black in a gang-style manner.
Bandanas/hair nets/do-rags.

Shirts, jackets, or sweatshirts with "Old English" writing or oversized pants.

High socks must end at the shorts and cannot extend beyond or overlap.

Any extra shirt draped over the shoulder.

All clothing should be clean and free of revealing or significant tears or holes, such as shredded pants,
skirts, and shirts. Torn clothing is not excused simply if there are leggings or tights underneath.

Footwear must be worn at all times. Flip-flops are not allowed, and any open-toe shoes must have a
back strap for support. Closed-toe shoes are required for PE for safety. Heel height should be
appropriate for school safety.

Outfits that show underwear or undergarments or are unduly revealing are prohibited, including but not
limited to halter tops, tube tops, bandeaus, low-rise or loose pants, spaghetti-strapped tanks, off-the-
shoulder or low-cut tops, and garments with bare midriffs. If clothing is worn over a prohibited top, it
must remain over the top for the entire school day without being unduly revealing.
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Students are not to reveal bra straps, and tank tops should be at least three fingers wide at the
shoulder.

Pants and shorts should be worn at the waist and should stay up without a belt or other support.
Underwear should not be exposed. Students may not wear PE shorts underneath their clothing.

Skirts/shorts should be at least as long as the student’s hands in a fist, held down to their thighs, when
standing upright. Revealing tights, leggings, or pajama bottoms also violates the dress code.

Attire, including clothing, jewelry, pierced jewelry)., and other accessories, must not create a safety
issue (i.e., gauges or spiked earrings, wallet chains, spiked rings, safety pins, or other body piercings
beyond earrings) Lip rings or eyebrow rings are not permitted on campus and students need to
remove lip and/or eyebrow ring(s) immediately upon request.

Appropriate hats or headwear may be worn for sun protection or warmth on cold weather days. Hats
with brims must be worn facing directly forward. Beanies, sweatshirt hoods, gloves, or other headgear
worn for warmth must not cause a distraction or be worn to harass, intimidate, or deceive. These items
should be worn only outside and removed upon entering a room. They can only be worn outside
during rain or very cold weather (50 degrees or below), or when students can see their own breath.

Students who violate the school dress code will be asked to wear alternative clothing to cover or
replace inappropriate clothing, or the school will contact parents to bring appropriate clothing.
Repeated violations may result in disciplinary consequences. As school dress trends often change
among students, the school administration reserves the right to deem certain articles of clothing
inappropriate even if not outlined in the student handbook.
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Board Policy Manual
Fallbrook Union Elementary
School District

Policy 5132 Dress And Grooming Statws: ADOFTED
Original Adopted Durter 07./04,/2011 | Last Reviewed Dates 07/04/2011

The Gowerning Board believes that appropriate dress and grooming contribute to a productive learming environment.
The Board expects students to give proper attention to personal cleanliness and to wear clothes that are suitable for

the school activities in which they participate. Students' clothing must not present a health or safety hazard or a
distraction which would interfere with the educational process.

Students and parents/guardians shall be informed about dress and grooming standards at the beginning of the school
year and whenever these standards are revised. A student who violates these standards shall be subject to
appropriate disciplinary action.

Gang-Related Apparel

The principal, staff and parents,guardians at a school may establish a reasonable dress code that prohibits students
from wearing gang-related apparel when there is evidence of a gang presence that disrupts or threatens to disrupt
the school's activities. Such a dress code may be included as part of the school safety plan and must be presented to
the Board for approval. The Board shall approve the plan upon determining that it is necessary to protect the health
and safety of the school's students.

Uniforms

In erder to promote student safety and discowrage theft, peer rivalry and/or gang activity, the principal, staff and
parents/guardians at a school may establish a reasonable dress code requiring students to wear uniforms. Such a
dress code may be included as part of the school safety plan and must be presented to the Board for approval. The
Board shall approve the plan upon determining that it is necessary to protect the health and safety of the school's
students.

If a school's plan to require uniforms is adopted, the Superintendent or designee shall establish procedures whereby

parents/guardians may choose to have their children exempted from the school uniform policy. Students shall not be
penalized academically, otherwise discriminated against or denied attendance to school if their parents/guardians so

decide. (Education Code 35183)

The Superintendent or designee shall ensure that resources are identified to assist economically disadvantaged
students in obtaining wniforms.
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Board Policy Manual
Fallbrook Union Elementary
School District

Regulation 5132: Dress And Grooming Statws: ADOFTED
Original Adopted Date: 07 /04,2011 | Last Reviewed Dates 05042011
In cooperation with teachers, students and parents/guardians, the principal or designee shall establish school rules

governing stwdent dress and grooming which are consistent with law, Governing Board policy and administrative
regulations. These school dress codes shall be regularly reviewed.

Each school shall allow students to wear sun-protective clothing, including but not limited to hats, for outdoor use
during the school day. ([Education Code 35183.5)

In addition, the following guidelines shall apply to all regular school activities:

1. Shoes must be worn at all times. Sandals must hawve heel straps. Thongs or backless shoes or sandals are not
acceptable.

2. Clothing, jewelry and personal items [backpacks, fanny packs, gym bags, water bottles etc.) shall be free of
writing, pictures or any other insignia which are crude, vulgar, profane or sexually suggestive, which bear drug,
alcohol or tobacco company advertising, promotions and likenesses, or which adwocate racial, ethnic or
religious prejudice.

3. Hats, caps and other head coverings shall not be worn indoors.

4. Clothes shall be sufficient to conceal undergarments at all times. See-through or fish-net fabrics, halter tops,
off-the-shoulder or low-cut tops, bare midriffs and skirts or shorts shorter than mid-thigh are prohibited.

5. Gym shorts may not be worn in classes other than physical education.

&. Hair shall be clean and neatly groomed. Hair may not be sprayed by any coloring that would drip when wet or
be disruptive to class instruction.

Coaches and teachers may impose more stringent dress requirements to accommodate the special needs of certain
sports and/for classes.

Mo grade of a student participating in a physical education class shall be adversely affected if the student does not
wear standardized physical education apparel because of circumstances beyond the student's control. (Education
Code 47084)

The principal, staff, students and parent/guardians at each school may establish reasonable dress and grooming
regulations for times when students are engaged in extracurricular or other special school activities.

Gang-Related Apparel

At individual schools that hawve a dress code prohibiting gang-related apparel at school or school activities, the
principal, staff and parents/guardians participating in the development of the school safety plan shall define "gang-
related apparel” and shall limit this definition to apparel that reasonably could be determined to threaten the health
and safety of the school ervironment if it were worn or displayed on a school campus. [Education Code 32282)

Because gang-related symbols are constantly changing, definitions of gang-related apparel shall be reviewed at least
once each semester and updated whenever related information is received.

Uniforms

In schools where a schoohwide unifierm is required, the principal, staff and parents/guardians of the individual school
shall jointly select the specific uniform to be worn, |[Education Code 35183)

At least six months before a school uniform policy s implemented, the principal or designee shall notify
parents/guardians of this policy. (Education Code 35183)

Parents/guardians shall also be infarmed of their right to have their child exempted.

The principal or designee shall also repeat this notification at the end of the school year so that parents/guardians
are reminded before school clothes are likely to be purchased.
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Safe Ingress and Egress

James E. Potter Jr. High School Specific Information

Procedures for creating safe ingress and egress for normal day
operations:

Supervision of Students:
School staff work together to maintain a strong presence while students are on campus from the time
they arrive in the morning to departure at the end of the day.

Parents are informed in writing in our Parent/Student Handbook about the safety rules and procedures
for dropping off and picking up their children at school. As students arrive on campus each morning,
the principal, assistant principal, and campus supervisors monitor the campus, entrance areas, and
designated common areas. During nutrition break and lunch, the principal, assistant principal, and
campus supervisors monitor student activity. When students are dismissed at the end of the day, the
principal, assistant principal, and campus supervisors monitor student behavior as students are picked
up by parents/guardians or the school bus. Handheld radios enhance routine and emergency
communication for students, staff, and campus supervisors. The custodian, the school office, and the
campus supervisor have handheld radios at all times.

Visitors:

To ensure the safety of pupils and staff, all visitors to the campus, except pupils and staff members,
shall register at the front office immediately upon entering the school when school is in session. Visitors
shall wear appropriate identification badges while on campus or conducting business.

School procedures for safe ingress and egress during emergency day
operations:

Evacuation Student Pick-up Procedure:

During evacuations, staff must remain on duty to supervise students in their care until released by the
administration. Priority in staff dismissals during an evacuation will be given to staff with medical
conditions that might affect their ability to perform their emergency duties, staff who provide primary
care for elder relatives, and staff who have children under 12 who are in the closest proximity to the
affected evacuation area. Priority will also be given to staff who are closest to the evacuation site.

The safety and security of our students are our first priority. Many precautions are put in place to
ensure their safety. We have limited access to our campus before and after school and eliminated
access during the school day. All guests must sign in at the office and comply with the district’s
volunteer requirements. We routinely practice for intruder incidents, earthquakes, and fires. James E.
Potter Jr. High School students do an excellent job following directions and cooperating quickly and
quietly during these monthly drills.

1. Parents are to proceed into the parking lot and walk up to the front of the school. Once the lot fills,
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as directed by staff, parents are to proceed to the tables and loop around to park in the available
curb parking in front of the school. It is important not to block access for emergency vehicles.
The school will have four tables set up in front of our entrance on the lawn.

Parents are to go to the appropriate table based on their student’s last name. (Tables will be
grouped: A-G, H-M, N-S, T-Z)

Available staff will radio for students. Campus staff will locate students and have them proceed to
reunite with parents at that gate.

Parents/designees will show their IDs and sign out on the campus log.

School then releases custody back to the parents/designees. Parents must turn right to exit the
parking lot.
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Procedures for Large-Scale Community Events

Entry
1. Visitors enter through the school office and receive a visitor sticker to wear.

2. Visitors proceed to the event.

Exit
1. Visitors exit through the office
2. Student Check Out
a. All students return to their classroom with their teacher.
b. Parent proceeds to the attendance clerk in the front office and requests a student
checkout.
c. The attendance clerk verifies the parent ID (or the person authorized to check out the
student) against Aeries records.
d. Front office staff contact the student’s classroom teacher to send the student to the office.
e. A staff member is stationed at the office door and supervises students exiting the office
with their parent/guardian.
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Safe and Orderly Environment

James E. Potter Jr. High School Specific Goals, Objectives, and
Action Steps

School Mission Statement:

At Potter Jr. High, we inspire every student to embrace their greatness through belonging,
encouragement, and understanding. We create supportive learning environments with high
expectations, empowering students to grow academically, socially, and emotionally as
confident, compassionate leaders.

Policies and Procedures on Positive School Climate

Every student at James E. Potter Jr. High School has the right to be educated in a safe,
respectful, and welcoming environment. Every educator has the right to teach in an atmosphere
free from disruption and obstacles that impede learning. The school environment should be
characterized by positive interpersonal relationships among students and between students and
staff. To that end, the district has adopted and implemented a school-wide Positive Behavior
Intervention and Support (PBIS) program.

PBIS is based on research showing that the most effective discipline systems use proactive
strategies to prevent discipline problems. Before consequences are applied, students must first
be supported in developing the skills needed to foster a positive school climate and prevent
negative behavior. This research also shows a strong link between a positive school climate and
academic success for all students when students clearly understand behavioral expectations.

James E. Potter Jr. High School will develop and annually revise a PBIS Plan that will include
teaching positive school rules; implementing a social-emotional skills development and
enhancement program; positively reinforcing appropriate student behavior; using effective
classroom management; providing early intervention and support strategies for misconduct; and
appropriate use of logical and meaningful consequences, including the use of restorative
practices.
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Goals, Objective and Action Steps for Safer School

Component 1 — Places and Programs

Goal 1: James E. Potter Jr. High School will improve student academic and socio-emotional learning outcomes by increasing
student engagement.

Strategies to be Used Person Resources Needed
Responsible
Objective 1: Reduce chronic absenteeism
Action Step 1.a Communicate the need to attend school All staff Informational flyers
Action Step 1.b Identify students who are chronically absent SWAT team Up-to-date attendance

records

Action Step 1.c

Bi-weekly attendance

Assistant principals
and clerk

Up-to-date attendance
records

Action Step 1.d

Offer opportunities for attendance recovery

Assistant principals
and clerk

Saturday school, enrichment
programs, after-school
program

apply independently

Objective 2: Persevere through setbacks to achieve goals
Action Step 2.a Have the counselor and teachers provide lessons Teachers, Panorama playbook,
focused on perseverance counselors Character Strong lessons,
Leader in Me
Action Step 2.b Model productive struggle for students to see and All staff

Action Step 2.c

Set learning goals that are tracked frequently by the
student

Students, teachers

Student data and input

Goal 2: James E. Potter Jr. High School will create and sustain a campus environment of belonging where all students, staff, and
faculty feel safe, respected, and valued by actively identifying and addressing barriers to inclusion, celebrating diversity, and
embedding equitable and inclusive practices across all areas of school life.

campus

Strategies to be Used Person Resources Needed
Responsible
Objective 1: Strengthen students' sense of belonging and safety
Action Step 1.a Create student-led clubs and organizations on All staff Informational flyers

Action Step 1.b

Character Strong lessons on Empathy, Kindness,
Respect, & Bullying Prevention

Staff

Character Strong curriculum
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Action Step 1.c In addition, we conduct lunchtime activities that are | Counseling, ASB TBD
intentional opportunities to build an inclusive and
diverse environment

Action Step 1.d Restorative circles to address the harm caused by | Counseling TBD
the specific issue or conflict
Objective 2: To build staff capacity for equitable and inclusive
practices
Action Step 2.a We will incorporate inclusion for all students. General and Observational data
special education
teachers
Action Step 2.b We will use student data (academic, behavior, Admin, staff, Current data, including parent
attendance, and perception data) to identify teachers and student surveys

disparities among student groups and guide
targeted instructional and behavioral supports

Action Step 2.c Implement collaborative learning structures (PLCs | All staff Presentations, research
and staff meetings) where staff analyze equity-
focused data, reflect on practices, and share
inclusive strategies

Action Step 2.d Strengthen systems for support with team meetings | Teams Teacher input, assessment
to overview student needs data
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Component 2 — Places and the Environment

Goal 1: James E. Potter Jr. High School is a safe and orderly environment.

Strategies to be Used Person Resources Needed
Responsible
Objective 1: Increase awareness of safety plans and procedures
Action Step 1.a We will meet with staff annually to review safety Admin
plan and make any necessary plans.
Action Step 1.b We will meet with stakeholders for feedback Admin
regarding safety plan.
Action Step 1.c We will have copies of our safety plan available Admin
both physically and digitally.
Objective 2: Train and practice with staff, students, and
community on all safety procedures
Action Step 2.a We will conduct monthly drills focusing on disaster | Admin Safety plan and schedule
protocols.
Action Step 2.b We will collaborate with local first responders Admin First responders contact

(police, fire, EMS) to review safety procedures,
participate in drills, and provide feedback on school
emergency preparedness.

information

Objective 3:

Empower students to recognize unsafe situations
and confidently report concerns to trusted adults.

Action Step 3.a

We will provide explicit instruction to students on
what “See Something, Say Something” means,
including examples of reportable concerns and
reassurance that reporting is about keeping
everyone safe.

Admin, Counselors

Assemblies related to
reportable concerns,
poster/graphics

Action Step 3.b

We will teach students how to access and use the
school’s reporting system through classroom
lessons.

Admin, Counselors

Reporting Google Form
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Rules and Procedures on School Discipline

James E. Potter Jr. High School adheres to the Fallbrook Union
Elementary School District Policies on School Discipline

3 TIERS OF BEHAVIOR SUPPORT

James E. Potter Junior High School uses three tiers of behavior support to address behavior
concerns, so that consequences match behavior, always beginning with teaching, not
punishment. Minor issues are typically addressed by the classroom teacher, who will follow
their classroom management plan. Minor issues around campus will be addressed by
support staff. More serious concerns or repeated rule violations may involve parent contact
and administrative support. Major incidents that threaten safety or significantly disrupt the
learning require administrative intervention and may involve parents, counselors, and
possibly law enforcement. The intent of our three-tiered behavior support is to help all
students succeed through targeted interventions matched to their individual needs.

This tiered behavior support aligns with the PBIS framework and follows the California
Education Code 48900 for Student Discipline.

TIER 1 - MINOR INCIDENTS - addressed by the teacher or staff member:

Possible Violations: tardy to class, dress code violation, off-task behavior/not following
directions, excessive talking/disruptive behavior, out of seat without permission,
inappropriate noise making, misuse of materials/technology, running in the halls, horseplay
walking around the halls without a pass during class time, chewing gum/eating in
unauthorized areas, inappropriate public displays of affection

Addressing the Behavior:

Staff provide immediate corrective feedback, and staff review behavioral expectations
teacher/staff implements appropriate consequences (warning, loss of privilege, seat
change, restorative practice, and/or parent contact with documented communication)
* Note: Multiple Tier 1 minor incidents can require a Tier 2 response addressed by an
administrator.

TIER 2 - MODERATE INCIDENTS - addressed by the teacher or staff member, can be
referred to an administrator, depending on the frequency or severity of the incident

Possible Violations: repeated tardiness, lying, academic dishonesty, using cell phone on
campus, disrespect to staff or peers, defiance/back-talking, inappropriate language (indirect)
minor physical contact (i.e., pushing in line, shoving), being in an unauthorized area,
disruptions related to social media, repeated/intentional dress code violations, truancy
(single incident), property misuse



Addressing the Behavior:

Staff provides immediate corrective feedback, teacher follows the classroom management
plan, review behavior expectations and social skills, document incident in student file, assign
consequences (class detention, loss of privileges), mandatory parent contact, citizenship
grade negatively impacted, possible office referral, depending on severity, administrators
may assign further consequences, structured lunch, campus beautification,
structured/modified school day, alternative classroom placement, in-school suspension

Tier 3 — MAJOR INCIDENTS - addressed by administration; direct office referral
Possible Violations - CA Ed. Code Violations 48900 - 48915): fighting/physical
aggression/assault, harassment/bullying (including cyberbullying), direct threats
(physical/verbal/written), inciting a fight, overt defiance/insubordination, theft, property
destruction/vandalism, inappropriate sexual behavior/harassment, hate
speech/discriminatory language, drug/alcohol/tobacco use, possession, or sale weapon,
possession, leaving campus without permission, chronic truancy, technology violations
(hacking, inappropriate content)

Addressing the Behavior:

Immediate office referral, the administrator addresses the behavior and reviews expectations
mandatory parent contact by administrator, possible search of backpack and student
belongings, threat assessment, involvement of school counselor/social worker, as
appropriate, document all actions and follow-up plans, consideration for an intervention team
meeting for repeated offenses, appropriate disciplinary action, which may include in-school
or out-of-school suspensions, possible expulsion, and possible involvement of law
enforcement
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Board Policy Manual
Fallbrook Union Elementary
School District

Policy 5144: Discipline Statws: ADOPTED

Orviginal Adoptes Duarber 04,064,206 | Last Reviewed Dakes 06,/ 04/ 2016

The Gowverning Board is committed to providing a safe, supportive, and positive school environment which is
conducive to student learning and to preparng students for responsible citizenship by fostering self-discipline and
personal responsibility. The Board believes that high expectations for student behavior, use of effective school and
classroom management strategies, provision of appropriate intervention and support, and parent involvement can
minimize the need for disciplinary measures that exclede students from instruction as a means for correcting student
misbehavior.

The Superintendent or designee shall design a complement of effective, age-appropriate strategies for maintaining a
positive school climate and correcting student misbehavior at district schools. The strategies shall focus on providing
students with needed supports; communicating clear, appropriate, and consistent expectations and conseguences for
student conduct; and ensuring equity and continuous improvement in the implementation of district discipline
policies and practices.

Im addition, the Suwperintendent or desigmnee's strategies shall reflect the Board's preference for the use of positive
interventions and alternative disciplinary measures over exclusionary discipline measures as a means for comrecting
student misbehavior.

Diisciplinary measwres that may result in loss of instructional time or cause students to be disengaged from school,
such as detention, suspension, and expulsion, shall be imposed only when required by law or when other means of
comrection have been documented to have failed. (Education Code 48900.5)

The administrative staff at each school may develop disciplinary rules to meet the school's particular needs
consistent with law, Board policy, and district regulations. The Board, at an open meeting, shall review the approved
school discipline rules for consistency with Board policy and state law. Site-level disciplinary rules shall be included in
the district’s comprehensive safety plan. (Education Code 35291.5, 32282)

At all times, the safety of students and staff and the maintenance of an orderly school environment shall be priorities
in determining appropriate discipline. When misconduwct oocwrs, staff shall attempt to identify the causes of the
student's behavior and implement appropriate discipline. When choosing between different disciplinary strategies,
staff shall consider the effect of each option on the student’s health, well-being, and opportunity to learn.

Staff shall enforce disciplinary rules fairly, consistently, and in accordance with the district’s nondiscrimination
policies.

The Superintendent or designee shall provide professional development as necessary to assist staff in developing the
skills needed to effectively implement the disciplinary strategies adopted for district schools, including, but not
limited to, consistent school and classroom management skills, effective accountability and positive intervention
technigues, and development of strong, cooperative relationships with parents/guardians.

Diistrict goals for improving school climate, based on suspension and expulsion rates, surveys of students, staff, and
parents/guardians regarding their sense of school safety, and other local measures, shall be included in the district's
local control and accountability plan, as required by law.

At the beginning of each school year, the Superintendent or designee shall report to the Board regarding disciplinany
strategies used in district schools in the immediately preceding school year and their effect on student learning.
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Procedures to Respond to Incidents involving an
Individual Experiencing a Sudden Cardiac Arrest

James E. Potter Jr. High School adheres to the Fallbrook Union
Elementary School District Procedures for responding to incidents
involving an individual experiencing sudden cardiac arrest.

The Fallbrook Union Elementary School District and James E. Potter Jr. High School are committed to
responding to incidents involving an individual experiencing a sudden cardiac arrest or a similar life-
threatening medical emergency while on school grounds.

An AED is located in the school’s front office.
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” AED INSTRUCTIONS

o Establish Unresponsiveness ” @ Call 9-1-1 and get the AED

Tap the victim and shout, “Are you OK?" If another person is present—have one
person call 9-1-1 and the other get the AED.

If no pulse, tum on the AED, begin CPR Remove all clothing from victim’s chest.
and follow AED voice prompts. Clean and dry skin, if needed.

6 Remove Seal from Pads H 6 Place Pads on Victim

Have one person continue CPR while Place pads exactly as shown.
the other removes the seal from pads.

-

Al g
—— _.f'q

The AED will analyze if shock is needed. Restart chest compressions and follow
If shock is advised, yell “CLEAR!" Make AED voice prompts. AED will analyze if
sure no one is touching the victim. another shock is needed.

Press the "Shock” button.

If patient begins breathing normally, stop compressions and place patient on their left side.
Keep the AED attached until EMS arrive.
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Procedures to Notify Parents and Guardians of
Pupils, Teachers, Administrators, and School
Personnel When the School Confirms the Presence
of Immigration Enforcement on a School Site.

James E. Potter Jr. High School adheres to the Fallbrook Union
Elementary School District Procedures to Notify of the Presence of
Immigration Enforcement on a School Site.

The Fallbrook Union Elementary School District and James E. Potter Jr. High School will notify parents
and guardians, teachers and administrators, and school personnel when the school confirms the
presence of immigration enforcement on a school site. School site, in this context, means an individual
school or campus, a school-sponsored activity, or a school bus or other form of district-provided
transportation.

James E. Potter Jr. High School will use Parent Square for the notification. The notice will include the
date and time the immigration enforcement was confirmed, as well as the location of the enforcement
activity.

Real-time notification will be provided when there is a direct threat to the safety of the school, school-
sponsored activity, or school bus or transportation, or there is a substantial disruption at these locations.
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Board Policy Manual
Fallbrook Union Elementary
School District

Policy 5145.13; Response To Immigration Enforcement Statws: ALOFTED
Original Adopted Dabe: 02,/13/2025 | Last Reviewed Dates 021372025

The Gowerning Board is committed to the success of all students and beliewves that every school site should be a safe
and welcoming place for all students and their families irrespective of their citizenship or immigration status.

District staff shall not solicit or collect information or documents regarding the citizenship or immigration status of
students or their family members or provide assistance with immigration enforcement at district schools, except as
may be required by state and federal law. (Education Code 234.7)

Mo student shall be denied equal rights and opportunities nor be subjected to unlawful discrimination, harassment,
intimidation, or bullying in the district’s programs and activities on the basis of his/her immigration status. (Education
Code 200, 220, 234.1)

The Superintendent or designee shall notify parents/guardians regarding their children's right to a free pubdic
education regardless of immigration status or religious beliefs and their rights related to immigration enforcement.
|Education Code 234.7)

Consistent with requirements of the California Office of the Atborney General, the Superintendent or designee shall
develop procedures for addressing any requests by a law enforcement officer for access to district records, school
sites, or students for the purpose of immigration enforcement.

Teachers, school administrators, and other school staff shall receive training regarding immigration issues, including
information on responding to a request from an immigration officer to visit a school site or to hawve access to a
student.

The Superintendent or designee shall report to the Board in a timely manmer any requests for information or access
to @ school site by an officer or employee of 2 law enforcement agency for the purpose of enforcing the immigration
lawss. Such notification shall be provided in 2 manner that ensures the confidentiality and privacy of any potentially
identifying information. (Education Code 234.7)
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Responding to Requests for Immigration-Related Information or Documents

Upan receiving any verbal or written request for information or doouments related to a student’s or family’s
immigration or citizenship statws, district staff shall:

1. Record or otherwise document the request and notify the Superintendent or designee about the request

2. Provide the student's parent/guardian or, if the student is at least 18 years old, the student, with notice, a
description of the request, and any documentation provided to the district describing the request, unless
prohibited by a court order, judicial subpoenadwarrant, or in cases involving investigation of child abuse,
neglect, or dependency

Information or documents related to a student's immigration or citizenship status shall not be disclosed to a law

enforcement officer without consent by the parent/guardian or, if the student is at least 18 years old, by the sbudent,
a court order, or judicial subpoena/wamrant. To obtain written consent, the release of student information shall

include the following infarmation:
1. The signature and signature date of the parent/guardian, or student if the student is at least 18 years old

2. A description of the records to be disclosed
3. The reason for the release of information
4. The parties or class of parties receiving the information

5. A copy of the records to be released, if requested by the parent/guardian or student

In accordance with law and Board Policy 5125 - Student Records, the Superintendent or designee shall annualby
notify parents/guardians that the district will not release student information to third parties for immigration
enforcement purposes, unless the parent/guardian consents or as required to do so by a cowrt order or judicial
subypoenawarrant.

Responding to Requests for Access to Students or School Grounds

District staff shall receive parent/guardian consent or, if the student is at least 18 years old, the student's consent,
before the student is interviewed or searched by any law enforcement officer for immigration enforcement
purposes, unless the officer presents a court order or a judicial warrant.

A student's parent/guardian shall be immediately notified when a law enforcement officer requests or is able to
interview, search, detain, or otherwise interact with the student for immigration enforcement purposes, unless
prohibited by a court order or a judicial warrant, orin cases involving imeestigations of child abuse, neglect, or
dependency. (Education Code 48904)

A law enforcement officer who requests to enter district property which is not open to all visitors shall register in
accordance with Board Policy 1250 - Visitors/Outsiders, except in cases where the officer states that exigent

circumstances exist or as stated in a couwrt order or judicial warrant. [Penal Code 627.2, §27.3)

As early as possible, district staff shall notify the Superintendent or designee of any immigration enforcement-related
request by a law enforcement officer for access to a student or to district property, including service of lawful
warrants, subpoenas, petitions, complaints, or other similar documents.

Responding to Law Enforcement Offficers on District Property

District staff shall report the presence of any law enforcement officer on district property for immigration
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Protocol in the Event a Pupil is Suffering or Believed
to be Suffering from an Opioid Overdose

James E. Potter Jr. High School adheres to the Fallbrook Union
Elementary School District Opioid Response Protocol

The Fallbrook Union Elementary School District and James E. Potter Jr. High School's primary goal in
the fight against opioids and fentanyl use is prevention.

James E. Potter Jr. High School will use the following prevention strategies:
e Distribute materials to and/or discuss with students’ content conducive to preventing drug
use/abuse, such as, but not limited to:
o How opioids and fentanyl affect the body’s systems.
o Refusal strategies
o The signs and symptoms of use/abuse
o The science of addiction
e Distribute safety advice to families regarding opioid overdose prevention.
e Creating a supportive, safe, and orderly environment conducive to learning by regularly
assessing school climate and using data to develop goals and objectives to address gaps.
e Providing training to staff on building protective factors in students, as well as recognizing the
signs and symptoms of use/abuse.
e Counseling lessons and whole school presentations.

61



Hate Crime Reporting

James E. Potter Jr. High School adheres to the Fallbrook Union
Elementary School District Policies on Hate Crime Reporting

In order to create a safe learning environment for all students, the Governing Board desires to protect
the right of every student to be free from hate-motivated behavior and will promote harmonious
relationships among students so as to enable them to gain a true understanding of the civil rights and
social responsibilities of people in society. The district prohibits discriminatory behavior or statements
that degrade an individual on the basis of his/her actual or perceived race, ethnicity, culture, heritage,
gender, sex, sexual orientation, physical/mental attributes, or religious beliefs or practices.

The district shall provide age-appropriate instruction to promote understanding of and respect for
human rights, diversity, and tolerance in a multicultural society, and to provide strategies for managing
conflicts constructively.

The superintendent or designee shall ensure that staff receive training in recognizing hate-motivated
behavior and in strategies for responding appropriately to such behavior.

Grievance Procedures

Any student who believes he/she is a victim of hate-motivated behavior shall immediately contact the
administration. Upon receiving such a complaint, the administration shall immediately investigate the
complaint in accordance with school-level complaint process/grievance procedures as described in AR
5145.7 - Sexual Harassment. A student who has been found to have demonstrated hate-motivated
behavior shall be subject to discipline in accordance with law, Board policy, and administrative
regulation.
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In order to create a safe learning environment for all students, the Governing Board desires to protect the right of
every student to be free from hate-motivated behawvior and will promote harmonious relationships among students
=0 a5 to enable them to gain a true understanding of the civil ights and social responsibilities of people in society.
The district prohibits discriminatory behavior or statements that degrade an individual on the basis of his/her actual

or perceived race, ethnicity, culture, hertage, gender, sex, sexual orientation, physical/mental attributes, or religious
beliefs or practices.

The district shall provide age-appropriate instruction to help promote an understanding of and respect for human
rights, diversity, and tolerance in a multicultural society and to provide strategies to manage conflicts constructively.

The Superintendent or designee shall ensure that staff receive training on recognizing hate-motivated behavior and
on strategies to help respond appropriately to such behawvior.

Griewance Procedures

Any student who believes he/she is a victim of hate-motivated behavior shall immediately contact the Principal.
Upon receiving such a complaint, the Principal shall immediately investigate the complaint in accordance with
school-level complaint process/grievance procedures as described in AR 51457 - Sexual Harassment. A student who
has been found to have demonstrated hate-motivated behavior shall be subject to discipline in accordance with law,
Board pelicy, and administrative regulation.

Staff who receive notice of hate-motivated behavior or personally observe such behavior shall notify the Principal,
Superintendent or designee, and/or law enforcement, as appropriate.

As necessary, the district shall provide counseling, guidance, and support to students who are victims of hate-
motivated behavior and to students who exhibit such behavior.
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Bullying Prevention Policies and Procedures

James E. Potter Jr. High School adheres to the Fallbrook Union
Elementary School District Policies on Bullying Prevention

We believe that all students have the right to be educated in a positive learning environment free from
disruptions. Students shall be expected to exhibit appropriate conduct that does not infringe on the
rights of others or interfere with the school program while on school grounds, while going to or coming
from school, while at school activities, and while on district transportation.

Bullying and harassment are prohibited. Bullying or harassment includes, but is not limited to,
cyberbullying, intimidation, hazing or intimidation activity, extortion, or any other verbal, written, or
physical conduct that causes or threatens to cause violence, bodily harm, or substantial disruption.

Cyberbullying includes the transmission of communications, posting of harassing messages, direct
threats, or other harmful texts, sounds, or images on the Internet, social networking sites, or other
digital technologies using a phone, computer, or any wireless communication device. Cyberbullying
also includes breaking into another person’s electronic account and assuming that person’s identity in
order to damage that person’s reputation.

Employees are expected to provide appropriate supervision to enforce standards of conduct and, if
they observe or receive a report of a violation of these standards, to immediately intervene or call for
assistance. If an employee believes a matter has not been resolved, he/she shall refer the matter to
his/her supervisor or administrator for further investigation.

Students who violate district or school rules may be subject to discipline, including, but not limited to,

suspension, expulsion, transfer to alternative programs, or denial of the privilege of participation in
extracurricular or co-curricular activities. Based on Board Policy 5131 — Conduct.
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This policy shall apply to all acts constituting bullying related to school activity or to school attendance ocourring
within a district school, to acts which ocour off campus or outside of school- related or school-sponsored activities
but which may hawe an impact or create a hostile environment at school, and to all acts of the Gowerning Board and
the Superintendent in enacting policies and procedwres that gowern the district.

The Gowerning Board recognizes the harmful effects of bullying on student well-being, student leaming and school
attendance and desires to provide a welcoming, safe, and supportive school environments that protects students
from physical, mental, and emotional harm.

Mo individual or group shall, through physical, written, verbal, or other means, harass, sexually harass, threaten,
intimidate, retaliate, cyberbully, cause badily injury to, or commit hate vielence against any student or school
personnel, or retaliate against them for filing & complaint or participating in the complaint resolution process.

The Superintendent or designer shall develop strategies for addressing bullying in district schoals with the
involvement of students, parents/guardians, and staff. Such strategies shall be incorporated into the comprehensive
safety plan and, to the extent possible, into the local control and accountability plan, and other applicable district and
school plans.

As appropriate, the Superintendent or designee may collaborate with law enforcement, courts, social services,
mental health services, other agencies, and community organizations in the development and implementation of
effective strategies to promote safety in schools and the community.

Bullying Prevention

To the extent possible, district schools shall foous on the prevention of bullying by establishing clear rules for student
conduct and implementing strategies to promaote a positive, collaborative school climate. Students shall be informed,
through student handbooks and other appropriate means, of district and school rules related to bullving, mechanisms
available for reporting incidents or threats, and the consequences for engaging in bulbying.

As appropriate, the district shall provide students with instruction, in the classroom or other educational settings,
that promotes effective communication and conflict resalution skills, social skills, character/values education, respect
for cultural and individual differences, self-esteem development, assertiveness skills, and appropriate online behawior.

Staff shall receive related professional development, including information about early warning signs of
harassing/intimidating behaviors and effective response.

Based on an assessment of bullying incidents at school, the Superintendent or designee may increase supervision and
security in areas where bullying most often occurs, such as classrooms, playgrounds, halbways, restrooms, and
cafeterias.

Intervention

Students are encouraged to notify school staff when they are being bullied or suspect that another student is being
victimized. In addition, the Superintendent or designee shall develop means for students to report threats or
incidents confidentially and anonymously.

School staff who witness an act of bullying shall immediately intervene to stop the incident when it is safe to do so.
\Education Code 234.1)

When appropriate based on the sewverity or pervasiveness of the bullying, the Superintendent or designee shall notify
the parents/guardians of victims and perpetrators and may contact law enforcement.

The Superintendent, principal, or principal’s designee may refer a victim, witness, perpetrator, or other student
affected by an act of bullying to a school counselor, school psychologist, secial worker, child welfare attendance
personnel, school nurse, or other school support service personnel for case management, counseling, and/ar
participation in a restorative justice program as appropriate. (Education Code 48900.9)

Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved in accordance with
lawr and the district's uniform complaint procedwres specified in Administrative Regulation 1312.3.
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Examples of Prohibited Conduct

Bullying is an aggressive behavior that involves a real or perceived imbalance of power between individuals with the
intent to cause emotional or physical harm. Bullying can be physical, verbal, or social/relational and may invohe a
single severe act or repetition or potential repetition of a deliberate act. Bullying includes, but is not limited to, any
act described in Education Code 48900(r).

Cyberbullyving includes the electronic creation or transmission of harassing communications, direct threats, or other
harmful texts, sounds, or images, which may be shared, sent, or posted publicly. Cyberbullying may include, but is not
limited to, personal or private information that causes humiliation, false or negative information to discredit or
disparage, or threats of physical harm. Cyberbullying may also include breaking into another person's electronic
account or assuming that person’s online identity in order to damage that persen's reputation.

Examples of the types of conduct that may constitute bullying and are prohibited by the district include, but are not
limited to:

1. Physical bullying: An act that inflicts harm upon a person's body or possessions, such as hitting, kicking,
pinching, spitting, tripping, pushing, taking or breaking someone's possessions, or making cruel or rude hand
gestures

2. Verbal bullying: An act that includes saying or writing hurtful things, such as teasing, name-calling,
inappropriate sexual comments, taunting, or threats to cawse harm

3. Social/relational bullying: An act that harms a person's reputation or relationships, such as leaving a person out
of an activity on purpose, influencing others not to be friends with someone, spreading rumors, or
embarrassing someone in public

4. Cyberbullying: An act that occurs on electronic devices such as computers, tablets, or cell phones, such as
sending demeaning or hateful text messages, direct messages or public posts on social media apps, gaming
forums, or emails, spreading rumors by email or by posting on social networking sites, shaming or humiliating
by allowing athers to view, participate in, or share disparaging or harmful content, or posting or sharing
embarrassing photos, videos, website, or fake profiles

Measures to Prevent Bullying

The Superintendent or designee shall implement measures to prevent bullying in district schools, including, but not
limited to, the following:

1. Developing a strategic plan for school connectedness and social skills with benchmark tracking, which may
include providing regular opportunities and spaces for students to develop social skills and stremgthen
relationships and promoting adult support from family and school staff, peer-led programs, and partnerships
with key community groups, implementing socially based educational techniques such as cooperative learming
projects that can improve educational outcomes as well as peer relations, creating a supportive school
environment that fosters belonging through equitable classroom management, mentoring, and peer support
groups that allow students to lean on each other and learn from each other's experiences, and building social
connection into health education courses including information on the consequences of social connection on
physical and mental healtth, key risk and protective factors, and strategies for increasing social connection

2. Ensuring that each school establishes clear rules for student and staff conduct and implements strategies to
promote a positive, supportive, and collaborative school climate

3. Providing information to students, through student handbooks, district and school websites and secial media,
and other age-appropriate means, about district and school nules related to bullying, mechanisms available for
reporting incidents or threats, and the conseguences for engaging in bullying
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Outside Agency Use of Facilities

Fallbrook Union Elementary School District values partnerships with external
agencies that provide emergency services to individuals and families affected by
disasters. The District has a Memorandum of Understanding (MOU) with the
agency(ies) outlined below and will follow the guidelines set forth in the
memorandum to determine the extent of facility use and support provided to the
agency.

While it is preferred that outside agencies develop a Memorandum of
Understanding with the District before using school facilities for disaster
services, the District will consider requests from non-profit agencies during a
disaster, if necessary, even if an MOU has not been established. Outside
agencies wishing to request facility use should contact the Facilities Department
to open discussions.

If a school site is contacted by an outside agency requesting use of the facility,
the site administrator should contact the Facilities Department immediately for
assistance and guidance.

American Red Cross

In July 2013, the Fallbrook Union Elementary School District and the American
Red Cross (San Diego/Imperial Counties Chapter) entered into a shelter
agreement, which is on file with the Office of the SDCOE Deputy
Superintendent. The following outlines the agreement.

Use of Facility: Upon request and if feasible, the Fallbrook Union Elementary
School District will permit the Red Cross to use the requested facility on a
temporary basis as an emergency public shelter.

Shelter Management: The Red Cross will have primary responsibility for the
shelter's operation and will designate a Red Cross official, the Shelter Manager,
to oversee sheltering activities. The Fallbrook Union Elementary School
District’s Director of Facilities is to coordinate with the Shelter Manager
regarding the Red Cross's use of the facility.

Condition of Facility: The Fallbrook Union Elementary School District’s
Director of Facilities and Shelter Manager (or designee) will jointly conduct a
pre-occupancy survey of the facility before it is turned over to the Red Cross.
They will use the first page of the Facility/Shelter Opening/Closing Form
(available on file in the Office of the SDCOE Deputy Superintendent) to record
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any existing damage or conditions. The Fallbrook Union Elementary School
District’s Director of Facilities will identify and secure all equipment that the Red
Cross should not use while sheltering in the facility. The Red Cross will exercise
reasonable care while using the facility as a shelter and will make no
modifications to the facility without the express written approval of Fallbrook
Union Elementary School District.

Food Services: Upon request by the Red Cross, and if such resources exist
and are available, Fallbrook Union Elementary School District will make the
facility's food service resources, including food, supplies, equipment, and food
service workers, available to feed the shelter occupants. The Fallbrook Union
Elementary School District’s Director of Facilities will designate the Director of
Child Nutrition Services to coordinate meal service, in cooperation with the
Shelter Manager. The Director of Child Nutrition Services will establish a feeding
schedule, determine food service inventory and needs, and supervise meal
planning and preparation. The Director of Child Nutrition Services and the
Shelter Manager will jointly conduct a pre-occupancy inventory of the Facility's
food and food-service supplies before it is turned over to the Red Cross.

Custodial Services: Upon request by the Red Cross and if such resources
exist and are available, Fallbrook Union Elementary School District will make its
custodial resources, including supplies and custodial workers, available to
provide cleaning and sanitation services at the shelter. The Fallbrook Union
Elementary School District’s Director of Facilities will designate a Facility
Custodian to coordinate cleaning and sanitation services, in cooperation with the
Shelter Manager.

Security: In coordination with the Director of Facilities of the Fallbrook Union
Elementary School District and the Shelter Manager, as they deem necessary
and appropriate, will coordinate with law enforcement regarding any public
safety issues at the Shelter.

Signage and Publicity: The Red Cross may post signs identifying the shelter
as a Red Cross shelter in locations approved by the Fallbrook Union Elementary
School District’s Director of Facilities and will remove such signs when the
shelter is closed. Fallbrook Union Elementary School District will not issue press
releases or other publicity concerning the shelter without the express written
consent of the Shelter Manager. Fallbrook Union Elementary School District will
refer all media questions about the shelter to the Shelter Manager. -

Closing the Shelter: The Red Cross will notify the Fallbrook Union Elementary
School District Director of Facilities of the shelter's closing date. Before the Red
Cross vacates the facility, the Shelter Manager and Fallbrook Union Elementary
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School District’s Director of Facilities will jointly conduct a post-occupancy
survey, using the second page of the Shelter/Facility Opening/Closing Form to
record any damage or conditions. The Shelter Manager and Fallbrook Union
Elementary School District’s Director of Facilities or Director of Child Nutrition
Services will conduct a post-occupancy inventory of the food and supplies used
during the shelter operation.

Reimbursement: The Red Cross will reimburse the Fallbrook Union Elementary
School District for the following:

a) Damage to the facility or other property of Owner, reasonable wear and tear
excepted, resulting from the operations of the Red Cross. Reimbursement
for facility damage will be based on replacement at actual cash value. The
Red Cross will select from bids submitted by at least three reputable
contractors. The Red Cross is not responsible for storm or other disaster-
related damage.

b) Reasonable costs associated with custodial and food service personnel,
which would not have been incurred but for the Red Cross's use of the
facility for sheltering. The Red Cross will reimburse at a per-hour, straight-
time rate for wages actually incurred, but will not reimburse for (i) overtime or
(i) costs of salaried staff.

c) Reasonable, actual, out-of-pocket operational costs, including the costs of
the utilities indicated in the Shelter Agreement, to the extent that such costs
would not have been incurred but for the Red Cross's use of the premises
(both parties must initial all utilities to be reimbursed by the Red Cross).

Fallbrook Union Elementary School District will submit any reimbursement
request to the Red Cross within 60 days of the shelter's closure. Any request for
reimbursement for food, supplies, or operational costs must be accompanied by
supporting invoices. Any request for reimbursement of personnel costs must
include a list of personnel, with the dates and hours worked at the shelter.

Insurance: The Red Cross shall carry insurance coverage in the amounts of at
least $1,000,000 per occurrence for Commercial General Liability and
Automobile Liability. The Red Cross shall also carry Workers' Compensation
coverage with statutory limits for the jurisdiction within which the facility is
located and $1,000,000 in Employers' Liability.

Indemnification: The Red Cross shall defend, hold harmless, and indemnify
the owner against any legal liability, including reasonable attorney fees, in
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respect to bodily injury, death, and property damage arising from the negligence
of the Red Cross during the use of the Premises.

Term: The term of the shelter agreement begins on the date of the last
signature (July 8, 2013) and ends 30 days after either party provides written

notice
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Instructional Continuity Plan
James E. Potter Jr. High School adheres to the Fallbrook Union
Elementary School District Instructional Continuity Plan

This Instructional Continuity Plan (ICP) provides a framework for ensuring educational
continuity during emergencies and fulfills requirements outlined in Senate Bill 153, Chapter
38, Statutes of 2024 (SB 153).

Introduction and Purpose

This Instructional Continuity Plan (ICP) was developed by Fallbrook Union Elementary School
District (FUESD) to ensure all students have access to instruction during a natural disaster or
emergency, as mandated by Senate Bill 153, Chapter 38, Statutes of 2024 (SB 153), which
adds a provision to California Education Code (EC) Section 32282.

This ICP will be included in the District's Comprehensive School Safety Plan (CSSP) by July
1, 2025. The CSSP will require its inclusion to obtain approval of a Form J-13A waiver request
beginning in fiscal year 2026-27. This plan is intended to minimize disruptions to instruction
and support pupils' social-emotional, mental health, and academic needs.

Engagement with Pupils and Families

Protocol for Engagement

As required by EC Section 32282(a)(3)(A)(i), FUESD will engage with pupils and their families
as soon as practicable, but no later than five calendar days following an emergency resulting
in a school closure.

Methods of Two-Way Communication

The protocol for engagement with pupils and their families is designed to establish two-way
communication through multiple channels:
1. Primary Digital Communication Systems:
e Aeries or Parent Square messaging platform through the student information
system for immediate text, email, and phone communications
e District and school website updates
e Social media channels (Facebook, X, Instagram)
e Google Classroom teacher-student-family communication
2. Secondary/Backup Communication Systems:
e Local newspaper
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e Physical information stations at designated community locations when safe and

accessible

e Door-to-door wellness checks conducted by district personnel when feasible and

safe
All communications will be provided in English and Spanish, with translation services
available for other languages as needed.

Plans for Unforeseen Events

In the event of power outages or damage to infrastructure that may impact methods for two-
way communication, FUESD has developed the following backup plans:
e Mobile communication for emergency operations
e Partnering with the San Diego County Office of Emergency Services to utilize their
communication systems
Establishing physical information hubs at accessible community locations
Battery-powered radios distributed to key staff for emergency communication

Support for Special Needs

FUESD will identify and provide support for pupils' social-emotional, mental health, and
academic needs through:
1. Social-Emotional and Mental Health Support:
e School counselors, psychologists, and social workers will conduct outreach to
students and families
Virtual or in-person counseling sessions (individual and group)
Trauma-informed practices implemented across all communications and
services
e Partnership with San Diego County Behavioral Health Services
e Age-appropriate social-emotional learning resources provided to families
2. Academic Support:
e Initial needs assessment conducted during family outreach
e Individualized learning support plans developed based on identified needs
e Academic resources accessible through the district website and learning
management systems
e Special focus on vulnerable populations (special education students, English
learners, foster/homeless youth)
e Coordination with community partners to address barriers to learning

Access to Instruction
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Timeline for Access to Instruction

As required, FUESD will provide access to in-person or remote instruction as soon as
practicable, but no more than 10 instructional days following the emergency. The district will
prioritize restoring educational services through a tiered approach based on feasibility and
safety assessments.

Access to In-Person Instruction

FUESD will resume in-person instruction when conditions permit, with the following
considerations:
1. Safety Assessment Criteria:

Clearance from appropriate emergency management agencies
Building safety inspections completed

Essential utilities (power, water, sanitation) restored

Safe transportation routes established

Adequate staffing availability

Environmental conditions (air quality, weather) are suitable for students

2. Alternative Sites and Arrangements:

Identification of undamaged district facilities that can accommodate displaced
students

Partnerships with neighboring districts for temporary shared facilities
Agreements with community organizations for temporary classroom space
Hybrid schedules implemented to maximize facility usage

Temporary consolidation of grade levels and classes when necessary

Remote Instruction

In alignment with EC sections 51747 and 51749.5, FUESD's remote instruction plan includes
1. Instructional Delivery:

Synchronous daily live interaction with teachers and peers

Asynchronous learning activities through Google Classroom

Virtual office hours for individual and small group support

Weekly schedules that maintain content coverage across all subject areas
Specialized supports for students with unique needs

2. Instructional Minutes and Attendance:

Meeting or exceeding the minimum instructional minutes for each grade level
Daily attendance tracking through synchronous participation and assignment
completion

Re-engagement strategies for students not participating
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e Regular communication with families about student progress
3. Curriculum and Content:
Standards-aligned instructional materials and activities
e Digital adaptations of core curriculum resources
e Supplemental online learning platforms (i-Ready, Lexia, Freckle, etc.)
e Grade-level content pacing adjusted but maintained

Access to Instructional Materials

FUESD will ensure access to instructional materials through
1. Digital Materials:
e Google Classroom as the primary platform for accessing digital content
e District-provided Chromebooks with preloaded educational applications
e Tech support hotline for troubleshooting devices
e Mobile hotspots provided to families without internet access
2. Non-Digital Materials:
Grade-level instructional packets prepared in advance for emergency use
Distribution events at designated community locations
Delivery options for families unable to travel to distribution sites
Basic supplies (paper, pencils, etc.) included with material distribution

Access to Schoolwork

Students will access and submit schoolwork through:
1. Primary Platforms:
e Google Classroom (grades K-8)
e Additional online learning platforms: i-Ready, Lexia, Freckle, BrainPOP, Mystery
Science
2. Submission Processes:
e Digital submission through Google Classroom
e Photo documentation of completed work for upload
e Physical drop-off locations for paper-based work when digital submission isn't
possible
e Regular teacher feedback on submitted work

Temporary Reassignment

FUESD has established procedures and agreements for temporary reassignment with
neighboring LEAs:
1. Reassignment Procedures:
e Streamlined enrollment process for displaced students
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e Records sharing protocols to ensure continuity of services
e Transportation coordination when feasible
2. Support for Transitions:
e Designated staff to assist families with temporary enrollment
e Regular check-ins with reassigned students and families
e Coordination with receiving schools regarding learning needs and
accommodations

e Plan for transition back to homeschool when emergency conditions resolve

Instructional Continuity

Technological Readiness

FUESD maintains ongoing technological readiness through:
1. Device Access:
e 1:1 Chromebook program for all students
e Regular device inventory and maintenance
e Reserve devices maintained for emergency replacement
e Periodic testing of remote learning systems
2. Connectivity Solutions:
e Inventory of mobile hotspots for distribution
e Updated maps of community Wi-Fi access points
e Partnerships with local internet providers for emergency connectivity
e Offline-capable applications and resources when internet is unavailable
3. Digital Learning Infrastructure:
e Google Workspace for Education as the district's primary platform
e Staff training on digital teaching tools and strategies
e Regular updates to digital curriculum resources
e Technical support systems for staff, students, and families
4. Independent Study Agreements:
e Templates prepared for rapid implementation
e Electronic signature capabilities
e Streamlined process for distribution and collection

Instruction and Assessment

FUESD will prioritize essential learning through:

1. Instructional Focus:
e Priority standards identified for each grade level and subject

e |earning activities designed to address key standards
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e Integration of review and new content

e Flexible pacing that acknowledges emergency conditions
2. Assessment and Progress Monitoring:

e |Initial diagnostic assessments to identify current levels

e Regular formative assessments to track progress

e Modified summative assessments appropriate to remote context

e Documentation of student growth and areas for support
3. Additional Support:

e Virtual tutoring sessions (individual and small group)
Extended teacher office hours
Supplemental digital learning resources
Targeted interventions based on assessment data
Cross-grade collaboration for vertical alignment

Access (Equity, Accessibility, and Inclusion)

Equity, Accessibility, and Inclusion

FUESD will ensure equitable access for all students through:
1. Special Populations Support:
e Students with Disabilities:
e Services provided according to emergency conditions section of IEPs
e Specialized materials and adaptive technologies distributed
e Additional check-ins from special education staff
e Accommodations and modifications maintained in remote setting
e English Learners:
e Designated and integrated ELD instruction continued
e Primary language support through bilingual staff
e Translation of communications and materials
e Specialized resources for language development
e Foster and Homeless Youth:
e Priority outreach by district liaisons
e Coordination with social services agencies
e Additional resources (devices, hotspots, supplies) as needed
e (Case management to address non-academic barriers
2. Accessibility Features:
e Digital materials compatible with screen readers and assistive technology
e Closed captioning for video content
e Multiple formats for instructional materials
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e Low-tech alternatives for activities requiring specialized equipment

Individualized Education Plans (IEP)

FUESD will ensure continuity of special education services through:
1. IEP Implementation:
e Emergency conditions plan activated for each student with an IEP
e Related services provided through telehealth when appropriate
e Documentation of services and accommodations
e Regular communication with families about service delivery
2. |EP Meetings:
Virtual IEP meetings conducted within required timelines
Electronic document sharing and signature capabilities
Interpreter services provided for multilingual families
Assessment protocols adapted for remote implementation when necessary

English Learners (EL)

FUESD will support English Learners in alignment with the California English Learner
Roadmap Policy through
1. Language Development Support:
e Daily designated ELD instruction maintained
e |Integrated ELD strategies incorporated into all content areas
e Primary language support through bilingual staff
e Culturally responsive teaching practices
2. EL-Specific Resources:
Digital language development platforms (Imagine Learning, Rosetta Stone)
Bilingual materials for families
e Translated communications and instructions
e Visual supports and scaffolds for content access

Professional Learning
FUESD provides ongoing professional learning to ensure instructional continuity through:
1. Proactive Training:
e Regular professional development on digital teaching tools
e Training on trauma-informed practices and social-emotional support
e Collaboration time for grade-level and content teams
e Mentoring for new teachers on emergency protocols
2. Emergency Response Training:
e Virtual coaching and support during transitions
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e Professional learning communities focused on remote instruction
e Resource libraries of instructional strategies and templates

3. Technology Competencies:
e Google Classroom and Workspace proficiency

Digital assessment tools and strategies

Digital Al tools

Engagement techniques for remote learning

Accessibility features and accommodations in digital environments

Well-Being and Support Services
FUESD will provide comprehensive support services through:

1. Mental Health Services:
e School counselors and social workers available virtually or in person
e Partnerships with community mental health providers
e Group and individual counseling sessions
e Family support resources and referrals
e Staff wellness resources and support

2. Physical Health Needs:
e Coordination with community agencies for basic needs
e Information about emergency medical services
e Health and wellness resources for families
e Support for managing chronic health conditions remotely

3. Nutrition Services:
e Continuation of meal distribution at accessible locations
e Delivery options for families without transportation
e Information about community food resources
e Nutritional education resources for families

4. Language Support:
e Bilingual staff (Spanish/English) available for communication
e Translation services for additional languages
e Culturally responsive approaches to family engagement
e Multilingual resources and communications

Return to Site-Based Learning
FUESD will implement a strategic approach to returning to site-based learning that includes
1. Assessment of Readiness:
e Facility safety evaluation
e Staffing availability assessment
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e Transportation feasibility

e Community health conditions

e Student readiness and transition needs
2. Phased Return Plan:
Prioritized return for vulnerable student groups
Hybrid options during transition
Clear communication about timelines and expectations
Support for reacclimating to in-person learning
Academic and social-emotional transition support

Integration with Comprehensive School Safety Plan (CSSP)

This Instructional Continuity Plan will be incorporated into FUESD's Comprehensive School
Safety Plan by July 1, 2025, as required. The integration will ensure alignment between
emergency response procedures and instructional continuity measures.

Review and Updates of this Instructional Continuity Plan (ICP)
FUESD will review and update this ICP.
e Annually, as part of the CSSP review process
e Following any activation of the plan to incorporate lessons learned
e When significant changes to district resources or infrastructure occur
e As required by changes in state guidance or regulations
The review process will include input from stakeholders, including staff, families, students,
and community partners.
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